CITY OF ALBION

CITY COUNCIL MEETING AGENDA

Meetings: First and Third Mondays - 7:00 p.m.

City Council Chambers + Second Floor ¢ 112 West Cass Street + Albion, Ml 49224

COUNCIL-MANAGER
GOVERNMENT

Council members and

other officials normally in
attendance.

Joseph V. Dominge
Mavyor

. Maurice Barnes, Jr.

Council Member [
15t Precinct

lenn Reid

Council Member .
2nd Precinet

V.
Ganrrett Brown
Council Member V.
3d Precinct
Wi,
® Rebecca Decker
Council Member
4# Precinct
VIl
Cheryl Kravse
Council Member
5t Precinct
‘®  Andrew French
Council Member © VL

Mayor Pro Tem
&t Precinct

+  Sheryl Mitchell
City Manager

e  The Harkness Law Firm
Alfty Cullen Harkness

Jill Domingo
City Clerk

NQTICE FOR PERSONS WITH HEARING
IMPAIR-MENTS WHO REQUIRE THE USE OF
A PORTABLE LISTENING DEVICE:

Please contact the City Clerk's office
at (517) 429-5535 and a listening device
will be provided upon Notificaiion,

If you require a signer, please notify

City Hal af least five (5) days

Prior to the posted meefing time.

AGENDA
COUNCIL MEETING

Monday, January 4, 2016
7:00 P.M.
PLEASE TURN OFF CELL PHONES DURING MEETING

CALLTO ORDER

MOMENT OF SILENCE TO BE OBSERVED

PLEDGE OF ALLEGIANCE

ROLL CALL

MAYOR AND COUNCIL MEMBER'S COMMENTS
CITIZEN'S COMMENTS (Persens addressing the City Council shall

limit their comments to agenda items only and to no more than five {5)
minutes. [Proper decorum is required.)

CONSENT CALENDAR {VV)

{tems on Consent Calendar are voted on as one unit}

- A. Approval Special Council Session Minutes-Dec. 18, 2015

B. Approval Regular Session Minutes-Dec. 21. 2015

[TEMS FOR INDIVIDUAL DISCUSSION

A. Request Approval Boards and Commissions
Appointments (RCV) _
* Local Officers Compensation Commission,
Betty Branch, Initial Appointment, Term to Expire 10-1-2020

B. Request Approval for Tentative Agreement for AFSCME
Union (DPW Department} (RCV)

C. Request Approval Two Year Labor Agreement/
Contract (2016-2017) for TPOAM/ACA (Clericak
Finance Dept.} (RCV)



CITY OF ALBION
CITY COUNCIL MEETING AGENDA

Meetings: First and Third Mondays — 7:00 p.m.

City Council Chambers + Second Floor ¢ 112 West Cass Street ¢ Albion, Ml 49224

D. Request Approval Resolution # 2016-01, 2015 Iron Belle
Project Proposal and City Match {RCV)

E. Discussion- Resolution # 2014-02, Attendance Policy
(RVC

F. Discussion- Resolution # 2016-03, Rules of Conduct
(RCV) : '

- G. Discussion-Possible Charter Amendments
H. Discussion-Fund Raiser for Holland Park

|. City Manager Report
J. Future Agenda ltems
K. Motion to Excuse Absent Council Member (s)

Xl. CITIZENS COMMENTS (Parsons addressing the City Council shall limit their

comments to ne more than five {5) minutes. Prdper decoruim is recuired.)

XIl. ADJOURNMENT



V.

VI

City Of Albion
Special City Council Session
December 18, 2015

CALL TO ORDER
Mayor Joseph Domingo opened the regular session at 6:30 p.m.

ROLL CALL

Maurice Barnes (1), Lenn Reid (2) ,Rebecca Decker (4), Cheryl Krause (5), Andrew French (8) and
Mayor Joseph Domingo. Garrett Brown (3) arrived at 6:35 p.m.

Administration: Sheryl Mitchell, City Manager, Jill Domingo, City Clerk, Scott Kipp, Chief of Public
Safety and Cullen Harkness, City Attorney via conference call.

EXECUTIVE SESSION
The City Manager requests an Executive Session under the Open Meetings Act (Section 15.268

(c), P.A. 267 of 1976, as amended) for strategy and negotiation sessions connected with the

negotiation of a collective bargaining agreement when either negotiating party requests a closed
hearing. -

French moved, Krause supported, CARRIED, to Adjourn to Executive Session.
(6-0, w)

Brown moved, French supported, CARRIED, to adjourn the executive session and re-convene to
regular session. (7-0, wv)

Mayor Domingo adjourned the executive session and re-convened the regular session at 7:35 p.m.
CITIZEN'S COMMENTS (Persons addressing the City Council shall fimit their comménts to agendal
items only and to no more than five (5) minutes. Proper decorum is reguired.}

No citizen comments were received.

Motion to Excuse Absent Cﬁuncii Member (s)

No action was necessary as all council members were present.

ADJOURNMENT

French moved, Decker supported, CARRIED, to ADJOURN Regular Seséion. (7-0, vv).

Mayor Domingo adjourned the Regular Session at 7:37 p.m. -

Date Jill Domingo
' City Clerk

12-18-15 Special Council Minutes -1- 12/29/15
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City of Albion
City Council Meeting
December 21, 2015

CALLTO ORDER

Mayor Domingo opened the regular session at 7:00 p.m.
MOMENT OF SILENCE TO BE OBSERVED

PLEDGE OF ALLEGIANCE

ROLL CALL

Maurice Bames (1), Lenn Reid (2), Garrett Brown (3), Rebecca Decker {4), Cheryl
Krause (5) and Andrew French (6) and Mayor Joseph Domingo.

STAFF PRESENT:

Sheryl Mitchell, City Manager; Jill Domingo, City Clerk; Cullen Harkness, City
Attorney; Tom Mead, Finance Director, John Tracy, Director, Building, Planning
and Code Enforcement and Scott Kipp, Chief of Public Safety.

MAYOR AND COUNCIL MEMBER'S COMMENTS

Comments were received from Council Members Barnes and French and Mayor
Domingo.

PRESENTATIONS

A. Cerfificate of Service for Retiring Board Members

Mayor Domingo read aloud and presented certificates to Glen Culp, Board of
Review; John Kondelik, Albion District Library and William Walsh, Local Officers
Compensation Commission for their personal and professional dedication and

years of service on these boards.

Comments were received from Glen Culp, 825 Irwin Avenue; John Kondelik, 413
Burr Oak St. and William Walsh, 406 Crandaill St.

- B. Calhoun County Land Bank-A Year in Review-Krista Trouf-Edwards

Krista Trout-Edwards, Director of the Calhoun County Land Bank
gave a brief update on a few of the programs currently offered through the Land
Bank. The programs are as follows:
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» The Target Market Analysis which identifies housing options and
whether there is a market for new urban apartments, condos and
townhouses for potential developers.

» Blight Removal grant is a grant that partners with MSHDA, Emmett
Township, Cathoun County Treasurer, Calhoun County Land Bank
and the City of Albion. This will allow for 32 properties to be
demolished of which 23 have been completed. The remaining nine
will be done in 2016.

« Transform this Home-Provides home ownership opportunities,
stabilizes neighborhoods and returns properties to the tax roll.

Other properties in the City of Albion that are being rehabbed
through the Land Bank are 712 N. Superior St. and 203 N. Superior St.
The roof on 712 N. Superior was completed in January 2015 and the
roof has been replaced and buildings tied together on the 203 N.
Superior St. building.

Missionary Baptist Church would like to purchase 1007 Chauncey
however, problems arose with water seeping into the foundation.
The water issue was resolved in the Fall and they will have nine
months to get the certificate of occupancy.

?02 N. Superior has had on-going maintenance. It was sold in
December and will have until late August to fransform.

»  $110,46200 was spent on vacant lots and buildings in 2015

» Program Side Lot-Sells qualifying residentiai zoned vacant parcels to
qudlified applicants whose property is attached o the vacant
parcel for $210.00 through a quit claim deed. Four (4) of the twenty
one (21) properties were sold this year. They have had a lot of
interest in'post demolition properties, however, they can't be sold
until six (6) months after the grant has been completed.

* Neighborhood Mow and Mdadintenance- An organization would
maintain twenty (20} propetties for the summer and would receive
$3,000. The requirements are as follows:

. Must be a 501 C (3) organization

Must mow every three weeks (10 mows per season}

Must carry general liability insurance

Must have a group bank account.

The Land Bank has a new website-calhounlandbank.org

which has propertfies for sale and dlso information on all

programs available through the Land Bank

® & & @
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» Afew of the 2016 Goals for the Calhoun County Land bank are as

follows;

Continue relationships with the City and other local partners
Find other means of connecting with Albion residents

Seek additional grant funding

Complete Transform Your Home program

Comments were received from Mayor Domingo.

. Big Read-Jessica Roberts

Jessica Roberts, Director of the Big Read Program along with Nels Christensen,
Maddie Drury and Harry Bonner, Kids at Hope hosted a discussion for local 5t
through 10" graders about the future of schools in Albion.

Eighteen {18} students attended the event which was held at Vision of Life on
December 5t, 2015 from 10:30 a.m. to 1 p.m.

The purpose of the event was to give local students a voice in the current
discussions about schools in Albion, a chance to ask questions and express
concerns and an opportunity to have fun together.

A few of the things students would want the school to do are as follows:
s Support and chdllenge them
» Teach them new things
*»  Make thinking possible
* Have clear expectations that are applied fairly and consistently by
teachers and administrators

Value music
Let students work and play

* Keep them safe physically and emotionally

At the conclusion of the meeting, each student was asked to write on a piece
of paper one thing they would like the adults who are making the decisions
about our schools to keep in mind. The responses are as follows:

« 1would like for the School Board to keep in mind that the decisions they
make affect us

* Even though we will be attending the high school in Marshall, can we
keep the Wildcat pride?

+ Where the students will go
Little fown Albion needs to be known by something other than Albion
College. What about the great kids in Albion?

* |would like the School Board to think alout the student’s feelings when
they make decisions and noft just the school, to think about who's in the
school and how their lives will be affected

¢ The future/thoughts of the children!

Page3 of8
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The kids deserve what's best for their future

To have Albion College heip the schools

| would like the annexation., It would be for the best
Keep in mind that it's not for you it's for the kids

have good teachers that make the students comfortable and teach
them things they need to leam and have nice supplies {technology}
that kids would want
Comments were received from Counici Member Barnes and Mayor Domingo.
PUBLIC HEARING
A. Amendment to the Brownfield Plan
Mayor Domingo opened the public hearing af 7:30 p.m.
Peggy Sindt, EDC Director gave a brief overview of the Amendment to the
Brownfield Plan and stated the amendment will include the two additional
properties acquired by the Developer on Superior Street and additional funds
needed for demolition of these two properties.
No public or council comments were received.
Mayor Domingo closed the public hearing at 7:33 p.m.
CITIZENS COMMENTS

No comments were received.

CONSENT CALENDAR (VvV}
(Ifems on Consent Calendar are voted on as one unit)

A. Approval Budget Study Session Minutes-November 30, 2015
B. Approval Regular Session Minutes-December 7, 2015

Comments were received from Council Membef French.

Brown moved, French supported, CARRIED, to Approve the Consent Calendar
with the following correction to the December 7, 2015 Regular Session minutes:
ltem VIII-Citizens Comments-Jeff Cotas should be Jeif Kotas. {7-0, vv)

ITEMS FOR INDIVIDUAL DISCUSSION

A. Request Approval 2nd Reading Ordinance # 2015-08, Vehicles for Hire (RCV)

Brown moved, French supported, CARRIED, to Approve 21d Reading
Ordinance # 2015-08, Vehicles for Hire as presented., {(7-0, rcv)

Page 4 of 8 Joomingo/council minutes/12-21-15
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. Request Approval Resolution # 2015-36, An Amendment to the Brownfield Plan
(RCV]}

French moved, Barnes supporied, CARRIED, To Approve Resolution # 2015-36,
An Amendment to the Brownfield Plan as presented. {7-0, rcv)

C. Reqguest Approval Resolution # 2015-37, FY 2015 Budget Amendments (RCV)

Comments received from City Manager Mitchell.

French moved, Krause supported, CARRIED, To Approve Resolution # 2015-37,
FY 2015 Budget Amendments as presented. (7-0, rcv)

. Request Approval Resolution # 2015-38, FY 2016 Budget Appropriations (RCV)
City Manager Mitchell gave a brief presentation on the FY 2016 Budget.
Comments were received from Council Member French.

French moved, Brown supported, CARRIED, To Approve Resolution # 2015-38,
FY 2016 Budget Appropriations as presented. (7-0, rcv)

. Request Approval Resolution # 2015-39, Capitalization Policy (RCV)

Comments were received from City Manager Mitchell. City Attorney Harkness
stated the following correction be made to the Resolution:

Capital asset pelicy for the City of Albion, Michigan should read:
Capitat asset policy for Village of Mount Kisco (Westchester County), NY

French moved, Krause supported, CARRIED, To Approve Resolution # 2015-39,
Capitalization Policy with the change: Capital Asset Policy for Village of Mount
Kisco {Westchester County), NY. {7-0, rcv)

. Request Approval for Letters of Understanding between City of Albion and
AFSCME, POAM, POAM and POLC to Extend Current Contract through No
Later than February 29, 2016 {RCV)

Comments were received from Council Member Decker and City Manager
Mitchell.

Barnes moved, Krause supported, CARRIED, To Approve Letters of
Understanding between City of Albion and AFSCME, POAM, POAM and POLC
to Extend Current Contract Through No Later than February 29, 2016 as
presented. (7-0, rcv)
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G. Request Approval Tentative Agreement with TPOAM (RCV)

Comments were received from Council Members Decker, French, Barnes and
Brown, City Manager Mitchell and City Attorney Harkness.

Brown moved, French supported, CARRIED, to Approve Tentative Agreemen’r
with TPOAM as presented. (6-1, rcv) [Domingo dissenting)

H. Request Approval of Grant from Greenfields Outdoor Fitness and Purchase of
Ouidoor Equipment for Holland Park (RCV)

Comments were received from Council Member French and City Manager
Mitchell.

French moved, Krause supported, CARRIED, to Approve Grant from
Greenfields Outdoor Fitness and Purchase of Outdoor Equipment for Holland
Park as presented. (7-0, rcv)

l. Request Approval Boards & Commissions Appointments and Re-Appointments
(V) |

« Albjon District Library, James Behling, Initicl Appointment, Term to
Expire 12-31-2017 (Partial Term)

+ Albicon District Library, Jessica Roberts, Initial Appointment, Term to
Expire 12-31-2019 -

e Building Board of Appedls, Lia Jenson-Abboftt, Initial Appointment,
Term to Expire 12-31-2019

» DDA, Peggy Sindf, Reappointment, Term to Expire 12-31-2019

e LOCC, Scott Brown, Reappointment, Term to Expire 12-31-2020

» [OCC, Elaine Rice, Reappointment, Term to Expire 12-31-2020

¢ Planning Commission, Scott Brown, Reappointment, Term to Expire
12-31-2018

s Planning Commission, Thomas Pitt, Reappointment, Term to Expire 12-
31-2018

¢ - Public Safety Pension Board, Jan Lazar, Reappointment, Term to
Expire 12-31-2019

» 7BA, Duane Ruff, Reappointment, Term to Expire 12-31-2018

¢ /BA, Ron Rice, Reappointment, Term to Expire 12-31-2018

e IBA, Richard Decker, Initicl Appointment, Term to Expire 12-31-2018

s IBA (Alternate}, Barb Benavidez, Initial Appointment, Term to Expire
12-31-2016

¢« /BA [Alternate), Scott Brown, Initial Appointment, Term to Expire 12-

31-2017

Comments were received from Council Memizers Barnes and Brown.
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Comments were received from:

e Jerry Clifton, 157166 17 % Mile Rd, Marshall, in opposition to the Albion
Schoof Annexation by Marshall Public Schoolis 7

» Emery & Irene Bates, 808 E. Broadwell St, regarding possible unauthorized
vehicles for hire operating in Albion

+ Christine Schauer, Calhoun County Treasurer regarding efforts to assist
residents in avoiding property tax foreclosures.

+ Council Members French and Krause and Mayor Domingo.

Xll.  ADJOURNMENT

Krause moved, French supported, CARRIED, to ADJOURN Regular Session, {7~0,'
vV}

Mayor Domingo adjourned the Regular Session at 8:36 p.m.

Date Jill Domingo
City Clerk
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City of Albion

William L. Rieger Municipal Building

112 West Cass Street « Albion, Michigan 49224
(517) 629-5535 « Fax (517) 629-4168

APPLICATION FOR MEMBERSHIP AND/OR REAPPOINTMENT
ON CITY BOARDS OR COMMISSIONS

Mat! or Deliver Completed Application to:  City of Albion
Joseph Domingo, Mayor
112 W. Cass Street
Albion, MI 49224

Thie iiformation i this Application is requested fo assist the Mayor and/or City Council in selecting
individuals to serve on City Boards & Commissions. Completion of the Application and Consent and
Certification is mandatory for consideration of appointment.

Thank you for your interest in serving on a City of Albion board or commission. The Albion City Council
requires that every member of a board or commission meet the following qualifications:

@ Appointee is not in default to the City (appﬁiﬁtee does not Have unpaid water/séwer bills,
property taxes, income taxes).
¢ For most Boards & Commissions, approintee should be a resident of the City.

e /ili e Aot

(First) / (dedle) (Last)
Home Address; fé’ -:,/ 6] dﬂé’ j/é - Telephons #: 37 7»‘* { s F- %‘&f 7

Place of Employment: %&Cd;

Business Address: Telephone #:;
EMait bl L AAST 4 L Ly ¢ /JW’ Fax:__ -
Title/Type of Work: —m—

Length of Residence in City: z?ﬂ’w Own/Rent: @ D uscitizen' Y %& N

Educational Background: /@LM{LJU WMW-’%Z 4«9 w‘%’(—/ ~
ﬁ%&W ﬂé'ﬁf\w <, %) 52%@-::; W ﬁé‘ﬁfu"/
o cdudser ) M mfzwa‘/w Calts g

Cominiifiity Activities: %mwﬂﬁ/ W /é 0. 4. S?»waﬁuﬂ/ ; L&A
féuw ( el 4 9 b /aw/mmfv

Shn\FormissApplication-CityBoard-Comiinission



Application for Membershilp Page 2 6f3
List Board or Commission on which you are interested in serving (see attached descriptions):

1y 2)

3) 4)

Additional information on experience, qualifications, etc.:

gﬂth;f’_ , Lt 2w A’V Mf (b e -
| d -

Please comment briefly on why you wish to serve on a particular board or commission. Be specific as to
your goals atid ideds regarding how you wish to contribute to the work of the boaid or commissiorn:

szaz«/ Q/Q#MMM fozer M M
D\ MW

=

/¢

Relationship to City Officials/Department Heads: Are you, your spouse, or other close family members
retated to any City Officials or Department Heads? If yes, please explain:

Busifiess relationship: Do you, yout spouse, of any close faniily member cuttently have a busitess
relationship with the City of Albion? If yes, please explain: .0

Conyictions: Have voul ever been convicted of any criciinal vielation? Have vou ever beeri convicted of &
felony while holding public office or public employment? If yes, please explain:

REFERENCES: .
Narse: %j MO Q &) “""Rjelauonshlp e ——
Telephone# /7"‘ é&?ﬁ/’?fﬂ-’)&

Name: La,u..q wﬂw«‘s Relationship: sy
I'511- 639 - 3436

Sim\Forms\Application-CityBoard-Cotmission



Telephorie #:
Application for Membership - Page 3 of 3

The following informiation and comsent is fiecessary In order to conduct 5 profier review of your
application for appointment. This information will be kept confidential.

Sestete e le e e o o e s sl sl o el ot s sl Sl sl e O SRt o e o

CONSENT AND CERTIFICATION

1 consent to the release of information conecerning my ability and  fitnass for the pasition to which I seek
appointment by my employer(s), school(s), law enforcement agencies, and other individuals and
organizations to the City of Albion Office of the City Manager.

I hereby authorize the City of Albion to verify all the information I have provided on my application. I also
agree to execute any additional written authorizations necessary for the City to obtain access to and copies
of records pertaining to this information. 1release the City of Albion and agencies who have released
information from all liability arising from information given or received.

1 certify that I can and will, upon requeést, substantiate all statements made by me on this application; that
such statements are true, complete and correct to the best of my knowledge. Iunderstand that a false
statement, dishonest answer, misrepresentation or omission to any guestion will be sufficient for rejection
of my application, removal of my name from the eligible list or my immediate removal should such
Jalsifieations or misrepresentation be discovered afier I am sworn in to any Board ar Comanission.

L é £A ldé Cff /ﬁﬁ,ﬁ/ C’»KQQ/ __, certify that the information provided
: / (Please Print)

in this application Is, to the best of miy kriowledge, Fie dﬁd deCuprare.
Date of Birth_ /A 4, &'—-}{k

,&r C, Broue - 2T
Signacire: £ K) - Afgredie’ Dats:  7® &

Sim\Fotmis\Application-CityBoard-Coniiisizsion



TENTATIVE AGREEMENT
BETWEEN
THE CITY OF ALBION, MICHIGAN
AND
THE AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIAL EMPLOYEES
(AFSCME)

December 16, 2015

It is hereby agreed by and between the City of Albion and AFSCME that the items have
been tentatively agreed upon.

1. Remove AFSCME attendance policy from contract. AFSCME will follow city-wide
policy that is being developed. Policy will be reviewed with union prior to adoption.

2. Wage Increase: “Me Too" clause. 2016: 2% increase effective January 2016
{January 3™ to coincide with the pay period) and 2% increase effective
January 2017,

3. Anniversary Day off - No

4. Cell Phone — Department working on alternative improvements to communication
devices/system.

5. Article X — page 34 and Article V B. Clean up hours of work language referencing
seasoning hours and 8:00am-4:30pm shift hours, Cemetery, DPW, Water and
Sewer — 7 a.m. to 3:30 p.m.; Waste Water - 7 a.m. — 3:00 p.m. Wastewater shall
not leave the facility during paid funch break without invoking discipline procedures.

6. Special Events: City agrees to add a column to the Voluntary OT sign-up sheet for
special events. Order to be followed — Parks, Streets, All Other Units. New
Voluntary OT list for period through September 30, 2016, will be posted for 5 days in
January 2016.

7. Appendix H — Special Skills ~ City and Union to work towards implementing a skill
development and promotional testing criteria at a future date to assure skills have
bean obtained.

8. General Housekeeping for Language:

» Page 20, Article VI Section 1. Change date on 2™ fine to “most recently adopted”

o Page 21, 34 jine. Add "and/or Deputy Director of Public Services”
¢ Page 27, Section 9, 3 line. Add “or any unit” before under Public Services. ..

AFSCME Tentative Agreement 2015 Page 1



» Page 30. “The Union accepts the rew most recently adopted job descriptions

as presented by the City indune-2000",

» Page 33, 2" Paragraph. “In accordance with the conditions deseribed in this

paragraph, any a general foreman in each division who is" assigned to perform
duties as an acting Superintendent "Deputy Director” by the Director of Public

Services or City Manager...”

e Page 34, Last Paragraph — hours of operation (adjust as outlined above) and

remove remainder of sentence.

e Page 35, 2™ Line. Add at end of sentence “or_ as much advance notice as is
reasonably possible of the scheduled starting time”.

« Page 38, A. Remove "DPW Superintendent, Utilities Superintendent, and

foreman”.

¢ Page 50, 39 Line. Correct amount to $125.
* Page 57, 2" Paragraph, 3 Line. Remove “Division Superintendent” and “and/or

Foreman’.
« Page 66. Change to 2016.

+ Page 67. APPENDIX A: Insert General before Foreman and insert W-12 grade
and steps. Sexton - Cemetery: Update Job Description and post at W-9.
¢ Page 68. 1% Paragraph: "All general foreman will participate in the weekly on-call

rotation schedule aleﬂ@%ith—me—DepaﬁmeH%Supwm%eﬂéems Under this

program BPeparrreat Unit employees. ..

e Page 68. Paragraph F: insert “General” in front of Foreman
Remove “Rules of Conduct” from Contract and defer to City-wide policy
+ Two-year contract, ending September 30, 2017 (to coincide with health care

negotiations),

The City of Albion and the American Federation of State, County and Municipal
Employees (AFSCME), AFL-CIQ, have entered into this Tentative Agreement, dated
December 16, 2015, expiring 12:00 midnight on February 29, 2016.

AMERICAN FEDERATION OF
STATE, COUNTY AND MUNICIPAL
EMPLOYEES, AFL-CIO, LOCAL 1248

By

Jerry Collie, Business Rep.

By Kol T\ s

Kevin Munro, President

By ;%éf %Wfé/)

Jay«fioomls

- o

By Yot 3y e

f’, arD/Maynard, Secretaryfl' reasurer

AFSCME Tentative Agreement 2015

By

CITY OF ALBION, MICHIGAN

By

Joseph V. Domingo, Mayor

Sheryl L. Mitchell, City Manager

Jill Domingo, City Clerk
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AGREEMENT
BETWEEN
CITY OF ALBION, MICHIGAN
AND

THE ALBION CLERICAL ALLIANCE

Effective January 1, 2016 — September 30, 2017
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ALBION CLERICAL ALLIANCE

" INDEX
ARTICLE PAGE
Agreement | 4
VI Discipline Discharge 14
XVl Duration of Agreement 44
Xl Fringe Benefits | 24
Gender Neutrality ' 4
\Y Grievance Procedure 11
X Hours and Work Schedule 22
Vi LLayoff and Recall : 18
Xl Leave Time ' 34
1l Management Rights 9
XV Miscellaneous 43
\% No Strike Clause 10
X Promotion and Assignment 19
| Purpose and Intent 4
XV Residency | 41
VI Seniority 15
Signature Page 45
Il Union Rights 5
Xl Wages : 24

Sim\bnion Contracts\ACA\Contracts\ACA 2016-2017 2



Appendix A
Appendix B - Positions
Appendix C — Medical Insurance

Appendix D — Drug & Alcohol Free Workplace
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AGREEMENT

THIS AGREEMENT made and entered into at Albion, Michigan, by and between
the CITY OF ALBION, MICHIGAN, hereinafter referred to as the CITY, and the Albion
Clerical Alliance, hereinafter referred to, individually or collectively, as the UNION is
- effective January 1, 2016 through September 30, 2017.

GENDER NEUTRALITY

All references within this document which refer to she, he, her, him, etcetera,
shall be construed and are intended also to encompass the other gender
simultaneously and without exception.

ARTICLE |
PURPOSE AND INTENT

1.1:  The general purpose of this Agreement is to set forth the wages, hours and
working conditions which shall prevail for the duration of this Agreement, and to
promote orderly and peaceful labor relations for the mutual interest of the CITY, its
employees, the UNION, and the citizens of Albion, Michigan.

Recognizing that the interest of the community and the job security of the
employees depends upon the City’s ability to continue to provide proper services to the
community, the CITY and the UNION, for and in consideration of the mutual promises,
stipulations and conditions hereinafter specified, agree to abide by the terms and
provisions set forth herein for the duration of the Agreement. The CITY and the UNION

agree that for the duration of this Agreement neither shall discriminate against any
| employee because of race, color, creed, age, sex, handicap, nationality, political beliefs
or union activities.
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1.2:  The reference to “working days” in this agreement shall be defined as Monday
through Friday; 8 a.m. to 5 p.m., excluding holidays.

ARTICLE Il
UNION RIGHTS

2.1: . Recognition. The CITY hereby recognizes the UNION as the sole and exclusive
collective bargaining agent of the employees covered by this Agreement for the purpose
of collective bargaining with respect to rates of pay, wages, hours, employment and
other {erms and conditions of employment.

A The term “employee” as used herein shall include all persons performing
work on a full-time basis in the position classifications listed in Appendix “A”.

- B. Seasonalftemporary employees shall be defined as an employee who is
hired for a period of less than three (3) months per year per individual.

The CITY may have need to use seasonalftemporary employees on
limited basis during peak work activities, i.e. tax collection, income fax collection and
elections as non-skilled labor. Seasonal/temporary employees will not be trained to do
the skilled work of a bargaining unit member. A Iayoﬁr in the bargaining unit does not
impact the CITY's ability to use seasonaltemporary employees for non-skilled work
activities. If it becomes necessary to lay off a bargaining unit member(s), said
employee(s) shall be offered the opportunity to perform any seasonal/temporary work
that is in progress during the time of the layoff. The employee(s) on layoff shall receive
the same pay and/or benefits as are paid to the seasonal/temporary employees.

C. The CITY shall not use permanent part-time employees.
2.2: Exclusive Bargaining. The CITY agrees not to negotiate for the duration of this
Agreement with any other labor organization other than the UNION designated as the

representative pursuant to Act 379 of the Michigan Public Acts of 1965, with respect to
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the employees in the unit defined in Section 1. Nothing contained herein shall be
construed to prevent any individual employee from presenting a grievance and having it
adjusted without intervention of the UNION, if adjustment is not inconsistent with the
terms of this Agreement. The UNION has a right to be present at such adjustment and
the settlement shall not prevent the UNION from processing similar grievances without
such individual settlement establishing any precedent for the settlement of such

grievances.

2.3:.  Union Security.

A. Each employee, who is or becomes a member of the Union, or a service
fee payer, may sign an authorized dues/service fee deduction card and shall do so with
the understanding that the deductions shall continue for the length of the contract or
untit such time as the employee gives written nofice to the Employer and Union revoking
the authorization. |

B. The UNION will protect, save harmiess and indemnify the employer from
any and all claims, demands, suits and other forms of liability by reason of action taken
by the employer for the purpose of complying with this article of the agreement.

C. Deductidns for any calendar month shall be remitted fo the TPOAM and
be sent to 27056 Joy Road, Redford, Ml 48239-1949. In the event that a refund is due
to any employee for any sums deducted from wages and paid to the UNION, it shall be
the responsibility of such employee to obtain appropriate refund from the UNION.

D. The City shall not be liable for the remittance or payment of any sums
other that those constituting actual deductions made. If the City fails to make a
deduction for any employee as provided, it shall make that deduction from the
employee’s next pay in which such deduction is normally deducted after the error has
been called to its attention by the employee or the UNION,

E. If there is an increase or decrease in UNION payroll deductions, such

charges shall become effective upon presentation of a signed deduction statement.
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2.4: Dues Check-Off.
A. The CITY agrees to deduct UNION initiation fees and periodic

membership dues levied by the UNION in accordance with its Constitution and by-laws,

or the alternative service fee, from the pay of an employee who has signed and
delivered to the CITY a written authorization for such deduction on the standard form
used by the UNION.

1. The UNION shall furnish and deliver to the CITY, the authorization
forms provided for above, which forrhs shall comply with the requirements of the State
or Federal law applicable hereto. _

2. Any authorization form that is incomplete or in error will be returned
to the UNION and no check-off shall be made by the CITY until such deficiency is
corrected.

3. Any dispute as to whether or not an employee properly executed or
properly revoked a check-off authorization form shall be reviewed between
representatives of the CITY and the UNION. Should this review not satisfactorily
dispose of the matter, it may be referred, by the UNION or the CITY, to Step Two of the
grievance procedure hereinafter provided.

4. The check-off forms will be signed and otherwise completed
outside regular working hours.

B. A monthly check-off deduction for each employee who has authorized
such a deduction will be withheld from each such employee’s check if he has sufficient
net pay to cover his obligations to the UNION for that month (as defined in Section 2.3
above).

1. The check-off shall cover only such amounts due by the employee
to the UNION for the month in which the check-off is made.

2. If a deduction is made by the CITY that duplicates a payment
already made direct to the UNION by an employee, or if a deduction is made which is
not in conformity with the UNION Constitution and/or by-laws, the refund to the
employee will be made by the UNION.
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C. All sums deducted pursuant to the provisions of this Article shall be sent to
the business representative of the UNION at the end of each calendar month, along
with a listing of deductions by employee.

1. Together with its remittance, the CITY shall submit a list of the
employees for whom deductions have been made and the amount of each deduction
per employee.

2. If the UNION does not give the CITY written notice within thirty (30)
days of receipt of a remittance, that any discrepancy exists between such remittance
and the remittance shown due by the UNION'’s records, then the CITY’s remittance shall
be deemed correct.

D. The UNION agrees to defend, indemnify and save the CITY harmless
against any and all claims, suits, or other forms of liability of any nature arising out of its
deduction from an employee’s pay of UNION dues or the rebresentation fee, or reliance
on any list, notice, certification or authorization furnished under this Article. The UNION
assumes full responsibility for the disposition of the deductions so made once they have
been deposited with the UNION.

2.5.  UNION Activity. The UNION agrees that except as specifically provided by the
terms and provisions of this Agreement, employees shall not be permitted to engage in
UNION activity during working hours.

2.6: UNION Stewards and UNION Committee. The CITY agrees to recognize a
UNION Committee consisting of two stewards and the UNION Chief Steward and the
business agent(s) for the UNION. The CITY agrees to meet with two (2)
representatives of the bargaining unit for the purpose of collective bargaining, and with
all or a portion of the stewards for the purpose of processing grievances, as set forth in
this Agreement. Employees engaged in such meetings shall suffer no loss of pay for
time necessarily lost from their regularly scheduled working hours, provided that such
meeting has been scheduled by the UNION and the CITY and the Department Head

has given such employees permission to leave their work station.
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In addition to the stewards set forth above, alternate stewards may be selected to
serve only when a regular steward is absent. The President of the UNION shall be
considered the Chief Steward.

The UNION shall keep the City Manager currently advised, in writing, of the
stewards and alternate stewards and the departments for which they serve as stewards.
Only such duly certified stewards shall be recognized by the CITY as representatives of
the local UNION.

The UNION shall notify the CITY in writing of the name and the organization of
the business agent representing them. The UNION shall be permitted to have the

business agent present at any meeting, discussion or contact with the CITY.

2.7: Bulletin Boards. The CITY agrees to provide a bulletin board in City Hall for the
sole use of the UNION to post notices of its meetings, elections and recreational or
entertainment activities. Such notices shall contain nothing of a political or defamatory

nature,

ARTICLE Il
MANAGEMENT RIGHTS

3.1: Recognition. The UNION recognizes that except as specifically limited or
abrogated by the terms and provisions of this Agreement, all rights to manage, direct or
supervise the operations of the CITY and its employees are vested solely and
exclusively in the CITY. The CITY shall have the right to discharge and discipline
employees with just cause. The CITY, in the course of its exercise of the right to
manage the affairs of the CITY may, from time to time, make reasonable rules and
regulations or issue general orders not in conflict with this Agreement. This Agreement
adopts and incorporates the City of Albion’s Employee Policies and Procedures

Handbook by reference.

3.2. Management Prerogatives. Noting contained herein shall be considered to

deny or restrict the CITY of its rights, responsibilities, and authority under the laws of the
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State of Michigan, or any other national, State, county, district, or local laws or
regulations as they pertain to conducting the affairs of the CITY.

3.3. Management Operations. Except as expressly provided otherwise by the terms

of this Agreement, the determination and administration of CITY policy, the operations
of the CITY and the direction of the employees are vested exclusively in the City

Manager or his designated representatives when so delegated by the City Manager.

3.4. Sub-Contracting. The CITY shall only subcontract bargaining unit work to cover

a long term (3 or mare months) paid or unpaid leave of absence of bargaining unit
member. At no time will sub-contracting be used to replace or reduce the duties or
hours of a bargaining unit member.

ARTICLE IV
NO STRIKE CLAUSE

4.1 During the life of this Agreement, the UNION shall not cause, authorize, sanction
or condone, nor shall any member of the UNION take part in any strike, sit down, stay-
in, slow-down, work stoppage, curtaili‘nent of work, concerted use of paid leave time, or
restriction of work. The CITY agrees that it will not lockout the employees.

The UNION agrees that it (and its members) will take prompt affirmative action to
prevent or stop unauthorized strikes, sit-downs, slow-downs, work stoppages,
curtailment of work, restrictions of work or interference with the operations of the CITY
by notifying the employees and the public in writing that it disavows these acts. The
UNION further agrees that the CITY shall have the right to discipline (including
discharge) any or all employees who violate this Article, and such discipline shall not be
subject to the Grievance Procedure. The only issue subject to the Grievance Procedure

is whether or not an employee participated or engaged in such prohibited conduct.
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ARTICLE V
GRIEVANCE PROCEDURE

5.1: Definition of Grievance. A grievance shall be defined as any dispute regarding

the meaning, interpretation, application or alleged violation of a specific provision or
provisions of this Agreement. Any grievance filed shall refer to the specific provision or
provisions of this Agreement alleged to have been violated, and it shall adequately set
forth the facts pertaining to such alleged violations. It shall be void if it fails in one of the
foregoing respects. If an error occurs in the drafting of a grievance, the steward will be
given an opportunity until the end of the next working day to resubmit a corrected
grievance.

52: Verbal Procedure. An employee may first discuss a grievance with his

Department Head and he may request to have his steward present, in which event the
Department Head shall arrange a time and place and/or arrange for the alternate
steward to be present if the regular steward is absent.

If the grievance is thus satisfactorily settled, the settlement shall be reduced to
writing no later than the end of the fifth (5%) working day following the last day of
discussion of the grievance. The settiement shall be signed by the Department Head
and a copy of the settlement shall be given to the employee and to the appropriate
steward.

If the grievance is denied, it must be continued according to the written

procedure set forth in Section 5.3 et seq.

5.3 Written Procedure.

Step One. If the grievance is not settled through the verbal procedure in
Section 5.2, it shall be reduced to writing in accordance with Section 5.1 above, shall
state the date it was denied by the Department Head in the verbal procedure, shall be
signed by the employee and his steward, and presented to the employee’s Department
Head, provided that such must be done no later than the end of the fifth (5) working
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day following denial of the grievance in the verbal procedure, failing which it shall be
deemed permanently settled on the basis of the previous step.

The Department Head shall render his written disposition of any
grievance so filed, no later than the end of the fifth (5! working day following the day of
his receipt of the grievance, and he shall give a copy of his disposition to the
employee’s steward; or, in the regular steward’s absence to his alternate, who shall
endorse the Department Head's copy to indicate receipt and date thereof by the UNION
of such disposition.

Step Two. If the grievance disposition given in Step One is not considered
satisfactory, the grievance may be filed in Step Two by the UNION, who shall submit it
to the City Manager. If the grievance is not so submitted in Step Two by the end of the
fifth (5') working day following its disposition in Step One, it shall be deemed P
permanently settled on the basis of the previous step.

As promptly as possible after filing of algrievance in Step Two, but
no later than ten (10) working days after it is so filed, a meeting shall be held by the City
Manager or his designated 'representative (who may have present the Department Head
involved) and the UNION (who may have present the UNION’s Business Agent).

After this meeting, written disposition of the grievance shall be
given by the City Manager to the UNION no later than the end of the tenth (10") working
day following such meeting. |

Step Three. If the grievance disposition submitted to the UNION in Step Two is
unsatisfactory and the UNION desires to go to arbitration it may do so provided it makes
a written request to the Michigan Employment Relations Commission (MERC) to submit
a panel of arbitrators from which one may be chosen in accordance with their rules, and
such written request is submitted within fiteen (15) working days after receipt of the
Step Two answer and the following rules shall apply: |

a. The arbitrator shall be empowered {o rule only on a
grievance which involves an interpretation or application of this Agreement.

' b. The arbitrator shall not add to, defract from, ignore or
change any of the terms of this Agreement.
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C. Either party shall furnish to the arbitrator and to the other
party whatever facts or material the arbitrator may require or find useful to weight the
merits of the contentions of the parties, provided, however, that such facts or material
must have been discussed at some point in the grievance procedure preceding this
step.

d. it shall be the responsibility of the arbitrator fo render a
decision within thirty (30) calendar days of the closing of the case.

e. The charges of the arbitrator for his fee and expense shall
be shared equally by the CITY and the UNION.
f. The expenses and fees of withesses and representatives

appearing on behalf of either party shall be borne by the party for whom they appear.

g. The arbitrator's decision shall be final and binding upon the
parties.

5.4: Grievance Procedure — General. It is understood and agreed that any

grievance settlement arrived at .hereunder, between the CITY and the UNION, is binding -

upon both parties and cannot be changed by any individual employee.

If the CITY’s representative in Step One or in Step Two fails to answer a |
grievance within any time limit set for the herein, the grievance shall be automatically
advanced to the next step. | .

For working time necessarily épent in investigating a grievance which an
employee has already submitted to the grievance procedure above provided, or in
discussing such a grievance with a representative (or representatives) of the CITY, a
steward (in his capécity as such) shall be paid at his regular straight-time rate for those
hours during which he would otherwise have been at work for the CITY. Such
investigation or discussion shall be performed without undue loss of working time. Paid
time of over four (4) hours for investigating a grievance must be pre-approved by the
City Manager or his designee. In no event shall any such UNION representative ieave
his work for such purpose before first notifying his Department Head or turning his work
over to a replacement that shall be provided by the Department Head as promptly as is

practical under the circumstances.
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It is agreed that any grievance must be filed as soon as it is known to exist or
might reasonably have been known to exist, but not later than five (5) working days after
the occurrence of the event upon which it is based, and that, in any event, no grievance
claim shall be valid for a period prior to the date such claim was first filed in writing in
accordance with the grievance procedure above provided. Back pay shall be limited to
the amount of the wages the employee would have earned, within the foregoing
limitation, less any amount received by him from employment, self-employment or
unemployment compensation.

ARTICLE VI
_DISCIPLINE DISCHARGE

6.1: CITY Rights. A representative of the CITY may discipline an employee for just
cause, or suspend an employee pending an investigation to determine whether
disciplinary action may be warranted and, if so, the extent of the disciplinary action. The
Rules of Conduct contained in the City of Albion Employee Policies & Procedures
Handbook and Safety Manual shall serve as a guideline concerning the types of
employee behavior that is unacceptable. The CITY shall investigate and review the
need for disciplinary action in a timely and expedient manner. The CITY will issue
discipline within thirty (30) work days from the date that the CITY (Department Head or
City Manager) had knowledge of the incident. The CITY ¢an request an extension from
the UNION not to exceed 15 calendar days. The extension request to the UNION shall
‘be in writing and shall contain the reason for the extension. The City Manager will be

involved in any disciplinary action resulting in suspension or termination.

6.2: JustCause. After completion of the orientation period, no employee shall be
suspended or discharged without just cause.

6.3: Grievance Rights. Inthe event an employee in the bargaining unit is

suspended from work for disciplinary reasons or is discharged from his employment
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after the date hereof, such suspension or discharge shall constitute a case arising under
the grievance procedure at Step Two.

6.4: Reinstatement. If it is decided that the employee was unjustly suspended or

discharged, the CITY shall reinstate and pay whatever compensation to the employee
as is decided to be fair under the grievance procedure. Said compensation, if any, shall
be at the employée’s regular rate of pay at the time of such discharge or the start of
such suspension.

6.5. Personnel File. The employee shall have the right to review his attendance

record and the record of disciplinary action in his personnel file at any reasonable time.
The employee shall be furnished a copy of any new entry of disciplinary action and shall
be given the opportunity to initial or sign such entry before its introduction into his file.

8.6: Union Representation. If an employee is under consideration of, or is to be

disciplined, the Supervisor wilt inform the employee and his designated steward of this
and offer the employee the opportunity to have a steward present during the meeting. If
the employee refuses a steward, he will also state in a signed, written statement, a copy
of which shall be submitted to the appropriate steward. In such case, the CITY agrees
to inform the employee’s steward of the outcome in writing. The employer agrees any
discipline or investigation of possible discipline shall be conducted in a confidential
manner so as not to expose the employee to other employees or the general public
except for the UNION Representative.

ARTICLE VII
SENIORITY

7.1: Seniority Defined.

A. City Seniority is defined as an employee’s length of continuous, full-time
employment with the City since his last date of hire, where the employee has

successfully completed his orientation period as hereinafter provided. “Last Date of
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Hire” means the date upon which an employee first reported as a full-time permanent
employee since which he has not quit, retired or been discharged. No time shall be
deducted from an employee's seniority due to absences occasioned by authorized
leaves of absence, vacations, sick or accident leave, or for layoffs due to lack of work or
funds. i
| B. Bargaining unit seniority is defined as an employee’s length of continuous,
full-time employment within the bargaining unit since his last date of hire within the
bargaining unit, where the employee has successfully completed his orientation period
as hereinafter provided. “Last Date of Hire” means the date upon which an employee
first reported as a full-time permanent employee in the bargaining unit since which he
has not quit, retired or been discharged. No time shall be deducted from an employee’s
bargaining unit seniority due to absences occasioned by authorized leaves of absence,
vacations, sick or accident leave or for layoffs due to lack of work or funds that occurred
while the employee was a bargaining unit member.
C.  Leaves of absence without pay in excess of thirty (30} calendar days shall

cause the employee’s seniority to be frozen at that point in time. |

7.2: Orientation Period. All new employees shall be orientation employees until they

have actually worked for the CITY for six (6) consecutive calendar months of continuous
employment. The purpose of the orientation period is to provide an opportunity for the
CITY to determine whether the employee has the ability and other attributes, which
qualify him for regular full-time employee status. During the orientation period, the
employee has no seniority status and may be terminated at the sole discretion of the
CITY without regard tolhis relative length of service, and without recourse to the
grievance procedure. During this period, the employee shall be evaluated and
counseled twice, once after three (3) months and again after five (5) months. After
completion of the six (6) month orientation period, the employer shall have thirty (30)
working days to complete a final written evaluation of the employee. This evaluation
report shall conclude that the employee has successfully completed the orientation
period or shall conclude that the employee is to be terminated. The evaluation may

include a recommendation for an extension of the orientation period for up to ninety (90)
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calendar days, with mutual agreement with the UNION. Upon the successful conclusion
of his orientation period, the employee’s name shall be added to the seniority list as of
his last date of hire.

Orientation employees, in accordance with CITY policy, are entitled to health and
life insurance benefits, subject to the terms of the insurance carriers. An orientation
employee shall receive credits towards his vacation and longevity pay during his
orientation period, which vests only upon the successful completion of said orientation
period. Orientation employees are eﬁgible to receive holiday pay.

The CITY has no obligation to reemploy an employee who is laid off or
discharged during his orientation period.

7.3:  Job Transfer. If an employee is transferred to a position with the CITY which is

not included in the bargaining unit covered hereby and he is within six (6} months
thereafter transferred again to a position within such bargaining unit, he is deemed to
have accumulated seniority while working in the position to which he was transferred.
Employees transferred under the above circumstances shall retain all rights accrued for

the purpose of any benefits provided in this Agreement.

7.4. Loss of Seniority. An employee covered by this Agreement shall cease to have

seniority and shall have his name removed from the seniority list, in the event the
employee is:
A discharged for just cause; or
B retires under the CITY’s retirement plan; or
C. quits; or
D faid off and the recall periods noted below have expired:
o Completion of 1-5 years: 1 year recali rights
e Completion of 5 years or more: 2 years recall rights
E. On sick leave of absence for a period of one (1) year uniess, prior o the
expiration of such one (1) year period the employee shall have applied for and have

been granted an extension of his sick ieave (or, thereafter, an even further extension) in
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which case he shall not lose seniority until the expiration of his last extension of leave or
a total of two (2) years on sick leave, whichever shall first occur;

F. Accepts employment elsewhere while on leave of absence (other than
military service), or is self-employed for the purpose of making a profit, during a leave of
absence; or |

| G. Fails to report for work at his designéted starting time on his first work day
after expiration of leave of absence, unless the employee has a valid excuse,
acceptable to management, for such absence; or

H. Fails to report for work upon being recalled from a layoff within three (3)
working days after he is notified to do so by certified or registered mail sent to his
address on record with the CITY; or

i Absence from work without permission, for three (3) successive scheduled

workdays.

ARTICLE VIII
LAYOFF AND RECALL

8.1: Layoff. Employees shall be laid off according to the following procedures.
Orientation employees shall be laid off first.

Thereafter, employees shall be laid off in reverse order of seniority (last hired,
first laid off). Senior employees laid off may bump any less senior employee, regardless
of position, providing the affected employee possesses the required qualifications, as
determined by the CITY, for the job into which they are bumping.

-In exercising the bumping rights, an employee shall be deemed to be qualified if
after a ten (10) working day training period the employee can satisfactorily perform the
required work, as determined by the CITY. The training period may be extended by
mutual agreement in writing.

8.2: - Recall. Employees will be recalled by seniority providing the employee
possesses the required qualifications, as determined by the CITY and can perform the
available work.
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ARTICLE IX
PROMOTION AND ASSIGNMENT

9.1: New Jobs and Classification Modification. If during the life of this Agreement,

a job classification is created, not included in Appendix A, or an existing job
classification is significantly modified, the CITY shall establish the job duties and the
rate of pay range applicable thereto and whether or not it is a job within the collective
bargaining contract, and shall promptly notify the UNION of its decision.

The classification and applicability of this contract so decided by the CITY shall
become permanent at the end of ten {10) working days after such notice is given to the
UNION unless the UNION protests. If the UNION believes the pay rate, classification
and contract applicability set for the job is out of line in relation to the job classifications
and rate ranges covered by this Agreement, the UNION shall request in writing, within
five (5) working days after the UNION has been notified that a meeting be held between
the UNION and the City Manager for the purpose of discussing the CITY's
determinations.

If the UNION so requests such discussions, the UNION and the City Manager
shall each expend their best efforts to conclude such discussions in a mutually
satisfactory manner within five (5) working days following the UNION's request. If they
are unable to do so within such period, the matter shall be referred to the grievance
procedure.

If the rate of pay on such a new job, either through informal discussion or the
grievance procedure, is settied higher than the rate which the CITY originally assigned
to it, such higher rate shall be applied retroactively to the date the job was first worked,
unless mutually agreed otherwise between the CITY and the UNION. |

0.2: Job Posting. A position within a department wili be considered vacant when it is
a newly created permanent job position or when an employee is transferred or
promoted to another position, or quits, or is discharged for cause, retires or dies. If the
CITY determines that the position is to be filled, the CITY shall post the job opening
within the unit on all employee bulletin boards for a period of ten (10) work days, during
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which time an employee may bid for the job by making proper application in the CITY's
Human Resources Department for the vacant position. Such notice shall contain the
department in which the vacancy occurs, the job description and wage rate. Should the
CITY determine that the vacant position is not to be filled, then compensation for any
and all residual duties which remain shall become a negotiable item between the two
parties.

After the ten (10) workday posting period, the CITY shall review all applications
received from within the bargaining unit. The CITY may then decide fo fill the position
from the applicants available or solicit additional applications from outside the
bargaining unit to be added to the list for consideration.

9.3: Job Performance. During the first ninety (90) work days in his new job, a

successful bidder may elect to return to his former job, if he so desires, or the CITY may
a{ its option, transfer him back to his former job based on an unsatisfactory performance
evaluation.

A written performance evaluation shall be completed by the Department Head for
ail newly transferred employees first at the end of the 45 calendar days, then at the end
of 90 calendar days. This performance evaluation shall detail the employee’s
performance to date in the new job classification. The evaluation at the ehd of 45
calendar days shall include the Department Head's recommendations concerning the
new employee’s potential for satisfactory performance in the new job classification. An
unsatisfactory evaluation at the end of 90 days may cause the employee to be returned
to his former job.

9.4: Temporary/Part-Time Employees and Volunteers.

A. The CITY may use volunteer workers provided at limited or no cost to the
CITY. The CITY may assign college interns, volunteers or community service workers
to various fasks for limited periods of time for a specific project, provided, however, that
any saici persons not covered by this Agreement shall not cause a reduction in the

normal work schedule of bargaining unit employees.
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B. Employee Definitions.

1. Full-Time Permanent. An employee hired for an indefinite term that

is reqularly scheduled to work 40 hours per week, 52 weeks per year, exclusive of paid
time off. This definition shall also apply fo such other full-time permanent work |
schedules as may be contractually provided for.

2. Part-Time Permanent. An employee hired for an indefinite term of

employment working at least 20, but less than 40 hours, on a regularly scheduled basis.
The status of a part-time employee shall not become that of full-time unless hired for a
full-time position in the normal CITY hiring process. A permanent part-time employee
may occasionally work more than 40 hours in a given week. If a permanent part-time
employee works more than 40 hours in a given week, and the work is in a FLSA non-
exempt position, the employee shall be paid 1.5 times their regular rate for all hours in
excess of 40 for that week.

3. Temporary Full-Time. An employee who is hired to work at least 40
hours per week for the duration of a specific period, or project. This definition shall éiso
include “seasonal’ employees. Such temporary employees shall only be eligible for
those fringe benefits mandated by law. |

4, Temporary Part-Time. An employee who is hired to work less than

40 hours per week for a specific period, or project. Such an employee shall only be

eligible for those fringe benefits mandated by law.

C. Any change in status from full to part-time, or femporary to permanent, or
vice versa, must be approved in writing by the City Manager.

9.5: Temporary Job Assignment. The CITY has the right to temporarily assign

employees from one job classification to another to cover for employees who are absent
from work (for the duration of such absence) due to iliness, accident, vacation, or leaves
of absence. The CITY shall also have the right to temporarily assignh employees to fill
jobs or temporary vacancies or take care of unusual conditions or situations, which may
arise. ltis understood and agreed that an employee temporarily assigned in
accordance with the provision of this section shall not acquire any permanent title or

right to the job to which he is temporarily assigned. It is further understood and agreed
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that any employee who is temporarily assigned under the provisions of this section and
works eight (8) or more hours on the job shall receive the rate of pay for the job to which
he is assigned or his regular rate of pay, whichever is higher, for the time spent on said

- job each time he is assigned thereto and all hours thereafter until he is removed from
said job. The CITY agrees not to abuse this provision for the purpose of avoiding the
payment of the higher rate of pay. No employee shall assume responsibilities unless
assigned thereto by their Department Head or by the City Manager.

9.6: Training — New Technologies, Equipment and/or Procedures. The CITY
shall provide a reasonable level of training to each incumbent employee in a covered
position to enable him to adequately uiilize any new technology, equipment or
procedures incorporated into said incumbent employee’s position requirements. Such
training shall not include basic skills, such as reading, writing, math or driving. In no
case shall an incumbent be reduced in pay from his existing level of compensation due

to inability to satisfactorily complete the offered training.

ARTICLE X
HOURS AND WORK SCHEDULE

10.1: The Reqular Work Week. The regular work week of employees covered hereby
shall be forty (40) hours, which occur between 12:01 A.M. on Sunday and 12:00
midnight the foliowing Saturday.

The regular workday will be nine (9) hours per day, which includes the one (1)
hour unpaid lunch period.
However, noting contained herein shall be construed to constitute or guarantee

eight (8) hours of work or pay per day or forty (40) hours of work or pay per week.

10.2: Break Periods. It is understood and agreed that the timing of a break period

may vary depending upon the nature of the work being performed by the employee at
the time. Both patrties hereto recognize that under certain conditions it will be

impossible or impractical for employees to take a break period until the urgent or critical
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aspect of the job then being performed has been completed. Under those
circumstances, an employee’s Department Head has the right to determine when a
break period may be taken. The CITY will make reasonable accomrhodations of
employee’s break requests.

Smoking breaks are only permitted during the 15 minute rest/break and lunch
periods. Additional rest/break time is not provided for employees who smoke. The City
of Albion maintains a smoke free workpléce. Smoking is prohibited in city vehicles and
within 25 feet of building entrances and exits. Smoking is only permitted in designated

areas. Violations of this section are subject to disciplinary action.

10.3 Overtime.

A Non-exempt employees shall be compensated one and one-half (1 12)
times their regular hourly rate for all authorized work performed in excess of eight (8)
hours per day and for work performed on Saturday or Sunday, providing forty (40) hours
have been worked in the week. Paid time off shall be counted as hours worked.

B. Compensatory time shalf be granted upon the mutual agreement of the
employee and the CITY and will be computed at one and one-half (1 %2) hours of
compensatory time off for each one (1) hour of overtime worked to a maximum of eight-
four (84) hours of compensatory time per calendar year. Compensatory time may be
converted to cash 6n|y on separation from employment with the CITY. Compensatory
leave must be taken with prior approval of the employee’s supervisor. Such approval

shall not be unreasonably withheld.

10.4: Overtime Work Requirement. It is understood and agreed that the nature of

the work performed and the responsibility to the people of the community required that
under certain circumstances it will be necessary to require employee to work overtime,
either scheduled or emergency call-in. Employees who are required to work overtime

will be given as much advance notice as is reasonable possible under the

circumstances.
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10.5: Computation of Overtime. The regular rate as set forth in Appendix B will be

used as the basic rate in the computation of overtime.

ARTICLE XI
WAGES

11.1: Wages. The Wage Plan and position classifications are contained in Appendix B
of this contract.

11.2: Work Requirement. lt is understood and agreed that in return for the wages,

fringe benefits and working conditions specified in this Agreement, employees shall be
required to render a fair day’s work for the CITY.

11.3: Pay Period. The normal pay period commences at 12:01 A.M. on Sunday of

each payroll period. Employees will be paid on a bi-weekly pay period basis.

ARTICLE XlI
FRINGE BENEFITS

12.1: Longevity Benefit. Employees who, on or before the first day of December of

each calendar year have completed a minimum of five (5) years of continuous service
with the CITY, and who, as of the first day of December, are stilt employed by the CITY,
shall qualify for a lump sum longevity payment in December of that year. Such payment
shall be computed on the schedule set forth based upon each fuil year of continuous
service completed on or before the first day of December in the calendar year in which
the payment is made: |

After 5 years but less than 11 years . $400

After 11 years but less than 17 years $700
After 17 years but less than 23 years $1,050
After 23 years or more $1,400
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A Employees who have qualified for longevity pay shall upon retirement
receive a pro rata share of their annual longevity pay as of the effective date of
retirement for the year in which they retire. The pro rata share will be equal to the
fraction of the year during which they were employed prior to retirement.

B. Payment to the beneficiary of a deceased qualified employee shall be
made on the same basis as payment to a retire employee.

12.2: Retirement.

A Pension Plan. For employees who were bargaining unit members prior to
January 1, 2000, the pension plan shall be the MERS B-3 Plan, with F-55 Option Early
Retirement after twenty-five (25) years of service. Employees covered by this plan
would not be required to make any employee contribution to the program currently. If
future actuarial studies by the MERS actuary require that contributions will be required
by the CITY (and/or employees) to fund this improved benefit, the employees who are
covered thereunder shall be required to contribute to said contributions to a maximum of
two (2%) percent, or the amount of required contributions, whichever is less, of covered
compensation. Should such contributions be required, the covered employees shall
have a phased in contribution, beginning with five-tenths (0.5%) percent of pay effective
thirty (30) days after the CITY is notified by the actuary and MERS that added
contributions are required and increased with the first pay period of each subsequent
calendar year until the two (2%) percent maximum contribution is reached. Such
employee contributions shall be terminated effective thirty (30) days following any
notification by MERS and the actuary that contribution are no longer required.

B. Defined Contribution Plan. Employees who become member of the

bargaining unit, and are full-time employees of the City of Albion after January 1, 2000,
shall be covered by the MERS Defined Contribution Plan. The MERS Program DC
shall have an employer contribution rate of seven (7%) percent of base pay and
overtime (excluding any other pay. items such as, but not limited to, longevity, on-call
pay, etc.). Employees covered by the DC program shall be fully vested in all employer
contributions and earnings after completing three (3) full years of City Service.
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Employees who leave before completing three (3) full years of service shall not be
eligible for any partial or prorated benefits.

C. Social Security. All employees in the Albion Clerical Alliance are covered

by Social Security pursuant to federal law. Employee pension programs shall be
separate from Social Security and shall not be integrated nor equated with Social
Security.

D.  Retiree Health Insurance.

1. For employees having ten or more years of service by December
31, 2007 the CITY shall provide a cash supplement to eligible retirees to assist the
employee in purchasing group health coverége. The retiree may purchase coverage
through the CITY group plan if allowed by the carrier and/or federal or State law; or
through any federally or State provided program. The retiree shall be responsible for
costs of such coverage above the specified dollar supplement and failure to pay such
costs in the manner and time frame specified by the employer shali result in loss of
coverage. Any reinstatement after such loss of coverage shall be available only at the
time and in the manner required by the insurance carrier.

The Health Care premium supplement shall be as follows:

{ Years worked for the City of Supplement (limited to amount for single
Albion (full-time) coverage
10+ to 15 years $150/month or ¥ of the two person rate, whichever
_ is less

15+ to 20 years $200/month or ¥z of the two person rate, whichever
is less '

20+ to 25 years $250/month or Yz of the two person rate, whichever
is less

25+ years $300/month or ¥ of the two person rate, whichever
is less
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An eligible retiree is an employee who retires after the effective
date of this Agreement and who satisfies all the following requirements, or who has
achieved the required number of years of service and is a member of the DC Plan.

a. The employee has retired and is receiving benefits under the
CITY’s MERS Plan(s) or any subsequent retirement plan approved by the CITY.

b. The retiree has ten (10) years full-time service with the CITY
and is at least 55 years of age, but less than the Medicare eligibility age.

C. The retiree is not receiving health insurance coverage from
another employer or through the spouse of the retiree. In order to avoid duplicate
coverage, the eligible retiree will sign a disclosure on the form provided before any
premiums are paid by the CITY. The retiree shall cease to be eligible for benefits of this
section during such periods of time that the retiree is covered under another health
insurance program.

2. Eligible retirees receiving CITY health contributions under this
section shall be allowed to continue the CITY's health insurance plan at their own cost
(to the extent that the full premium is not covered by the CITY’s contribution between
the ages of 55 and the Medicare eligibility age). To continue such coverage, the retiree
must remit the retiree’s share of the premium cost to the CITY's Finance Department
one month in advance of the CITY’s payment date for said premium.

3. The retiree must apply for Medicare (or any other government
sponsored health insurance program) when eligible. There shall be a coordination of
benefits with Medicare (or any other government sponsored health insurance program).

4, Any funds established by the City to provide this benefit shall be
vested solely in the CITY and no employee or eligible retiree shall be considered to
have any proprietary interest in such funds. In the event any such funds are established
or other funding sources identified or become available, regardless of the means, any
such funds established for the purpose of providing medical coverage upon retirement
shall belong exclusively and entirely to the CITY.

5. Eligibility, coverage and benefits from the above insurance plans
are subject to the terms and conditions contained in the contracts between the CITY

and the carrier, including any waiting period or other time limits. Any rebates or refunds
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on premiums paid by the CITY accrue to the CITY. The CITY may select the carrier
and from time to time change carriers or become self-insured, or cease to- provide
insurance if the CITY ceases any employer provided health insurance policy. In such
case, the CITY shall pay directly to the eligible employee the dollar amount being paid
per the above formula. The CITY retains the right to change insurance programs,
modify coverages, and/or terminate insured programs. If a national or State heaith plan
is mandated and the CITY is required to cover the cost of said program, there will be no
payment to the retiree by the CITY.

6. Eligible retirees will have the option of receiving additional coverage
(which is provided by the City to active employees) if permitted by carriers and/or
federal or State law at the retiree’s cost in addition to the coverage provided for in this
section. The additional premium cost shall be the obligation of the retiree. To be
eligible for such additional coverage, the retiree must remit the retiree’s share of the
premium cost to the CITY’s Finance Department one month in advance of the CiTY’s
payment date for said premium. ' |

7. The CITY shall provide a cash supplement to reimburse the
employee purchasing Medicare Part B coverage, or its successor, to the actual cost of

Medicare Part B (or successor) premium, or $75/month, whichever is less:

Years worked for the City of Albion (full-time Supplement
10+ to 15 years _ $2/month per year of service
15+ years | $3.50/month per year of service over
15 years
8. For employees with less than ten (10) years of service as of

December 31, 2007, the following retiree health insurance program shall be provided:
All employees in the bargaining unit shall participate in a Retiree Health Savings Plah
(said Plan shall comply with all IRS regulations). The employee shall contribute two
(2%) percent of his/her wages (regular and overtime pay only) to the Plan and the CITY
shall contribute an amount equal to two (2%) percent of the employee’s wages, up to a
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maximum of $1,000 per year to the plan. Note: Employees with less than 10 years’
service will no longer make a 2% contribution to the post-retirement health care
premium supplement fund.

12.3: Medical Insurance.

A. The CITY agrees, for the life of the Agreement, to maintain a substantially
equivalent level of group hospital, medical, surgical, prescription and dental insurance
benefits in effect for its permanent full-time employees with an insurance carrier or
carriers authorized to transact business in the State of Michigan (see substantive
provisions in Appendix C). The effective date for such insurance shall be in accordance
with the New Hire Agreement in effect between the CITY and the insurance carrier on
the effective date of this Agreement. The CITY will contribute per month an amount
equal to ninety (90%) percent of the total cost for such insurance coverage for the
employee and his dependents.

The insurance plan will cover spouses and dependents until age twenty-
six (26) as long as the dependent is qualified under the terms of the insurance program.
The insurance plan is provided subject to any changes the carrier makes to the plan
during the term of this Agreement.

B. Any funds established by the CITY to provide for medical insurance shall
be vested solely in the CITY and no employee shall be considered to have any
proprietary interest in such funds. In the event any such funds are established or other
funding sources identified or become available, regardless of the means, any such |
funds established for the purpose of providing medical coverage shall belong
exclusively and entirely to the CITY.

C. Eligibility, coverage and benefits under any of the insurance plans are
subject to the terms and conditions contained in the contracts between the CITY and
the carrier, including any waiting period or other time limits. Any rebates or refunds on
premiums paid by the CITY accrue to the CITY. The CITY may select the carrier and
from time to time change carriers or become self-insured, or ceases any employer
provided health insurance policy, or a national or State health plan is mandated which
covers CITY employees and retirees.

Sim\Union Contracts\ACA\Contracts\ACA 2016-2017 29



D. In the event of a no-work related injury to an employee wifh resulting
incapacity to work the CITY will continue to pay the premiums of said insurance either
for the period of time equal to such employee’s accrued sick leave or for a period of
three (3) months during said disability, inclusive of time off covered under the Family
Medical Leave Act (FMLA), whichever period is greater. The employee may be able to
* continue coverage under the terms of COBRA.

E. The CITY agrees to provide for the continued premium payments of the
medical insurance for one (1) year from the date of any work-incurred injury with
resulting incapacity to work. The employee méy be able to continue coverage under the
terms of COBRA.

F. The CITY reserves the right during the term of this Agreement to
coordinate the medical coverage provided with any programs or mandates approved at
the State or Federal level.

12.4: Life Insurance. The CITY will provide, at its sole cost, life insurance coverage in
the amount of twenty-five thousand ($25,000) dollars for each employee covered
hereby who is eligible therefore under the standard rules of the insurance carrier
selected by the CITY.

Employees may, at their option, purchase additional amounts allowed under the
insurance carrier's program. The CITY will not provide any life insurance coverage at
its expense to retirees. Employees will pay the actual cost to purchase additional life
insurance coverage and the CITY wili not charge any administrative fees for providing
this additional insurance coverage.

Retiree life insurance can be purchased by the retiree at their cost under the

terms of the insurance carrier.

12.5: Workers’ Compensation. Pursuant to Michigan law, the CITY provides, at its

sole expense, workers’ compensation insurance coverage for each employee covered
hereby.

A Upon the request of the employee, an employee may use accumulated

'vacation and sick time to supplement the employee’s workers' compensation wage loss
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benefit. if so requested, the employee may suppiement the wage loss benefit up to a
total of the employee’s full paycheck. (A full paycheck means the normal net pay for the
employee based on a regular work week with no overtime, on-call pay, etc.) ltis
understood that relevant taxes and withholdings may be deducted from payment of
accrued time. It is also understood that the employee may only use accrued time
prospectively, and may not use accrued time for any period of time prior to the
employee’s request.

B. An employee who is receiving workers’ compensation benefits shall
continue to accrue vacation and sick time for the first twenty-six (26) weeks (13 pay
periodé) of workers' compensation leave.

C. After the twenty-six (26) weeks discussed in sub-section B above, the
employee shall only continue to accrue vacation and sick time if that employee
supplements workers’ compensation wage loss benefits by using the necessary hours
of time from his or her sick, vacation or compensatory time bank per two-week pay
period. (Computation of the necessary hours of time will be determined by dividing the
employee’'s workers’ compensation check by his normal hourly rate of pay to determine
hours worked and subtracting this amount from the 72 hours of work needed to qualify
for vacation and sick time accrual for the pay period.) If the employee has no available
banked time, the employee may use accrued vacation time that is not already in his
available vacation bank. If the employee does not elect to use time from his available
sick, vacation or compensatory bank, or has no accrued time, then he or she will not
accrue sick or vacation time for that pay period.

D. An employee may not accrue vacation or sick time under this section if
there is a claim filed with the Michigan Workers’ Compensation Agency and/or a dispute
as to the employee's eligibility to receive workers’ compensation benefits. However,
accruals shall be awarded to the employee if there is a final ruling that the employee
was entitled to wage loss benefits. In the event that a workers’ compensation claim
results in a redemption, voluntary payment, or other form of settlement, the employee
will not be awarded vacation and/or sick time except as these items are addressed in

the settlement agreement.
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E. In any event, the accrual of vacation and sick time under the workers’
compensation program shall cease once the employee is off of work for one (1)
continuous year. Thereafter there will be no accrual of vacation or sick time for the
employee until such time as the employee returns to work.

As a result of the delay in receiving payment under the workers’ compensation
program, an employee may want the CITY to continue paying them their normal base
wage. The employee then signs over to the CITY the workers’ compensation check
when it comes from the insurance carrier. The CITY then credits back to the employee
a number of sick days (vacation days, etc.) in relation to the workers’ compensation
amount received. Workers’ compensation payments are not taxable; however,
payments made to an employee against their sick or vacation time is taxable.
Therefore, even though the CITY credits back the sick or vacation days to the
employee, the CITY is unable to adjust the taxes deducted for the original payments.
Obviously, the taxes withheld are reflected on the employee’s W-2 at year-end/
however, the taxable amount on the W-2 does not reflect the tax-exempt nature of the
workers’ compensation payments. if the employee chooses this option for continued
payment of wages during a period of time covered by workers’ compensation then the

employee accepts this tax situation as part of the process.

12.6: Unemployment Insurance. The CITY agrees to participate in the

unemployment compensation program administered by the State of Michigan.
Employees of the CITY who are determined by the State Employment Security
Commission to be eligible recipients may receive unemployment benefits when
terminated from CITY employment.

12.7: Opt-Out of Medical Insurance.

A The City of Albion recognizes that many employees currently have dual

- insurance coverage due to coverage also being provided by a spouse’s employer. An

employee choosing to cancel his health insurance coverage may do so provided he:
1."  Obtains proof of insurance through his spouse’s policy noting an

effective coverage date.
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2, Sets up an appointment with the Human Resources Coordinator to
provide proof of insurance coverage under the spouse’s policy and signs the City of
Albion’s cancellation of insurance form.

B. Re-enroliment in the CITY’s health care plan shall be provided for in April
during open enroliment should an employee wish to reinstate his insurance coverage.
Other than during the open enrollment period, an employee cannot re-enroll back into
the CITY'’s health care plan except under a qualified life event change as defined by the
insurance carrier. A qualified life event change generally includes the following

1. Spouse loses medical coverage

2. Death of spouse

3. Birth/adoption of a child

4. Marriage or divorce

Any employée electing to participate in the opt-Out plan will be paid
$1,800.00 in two equal instaliments of $900.00. The first payment will be made after six
(6) months without hospitalization coverage énd the second payment after one year
without hospitalization coverage. There will be no partial payments or pro-rata |
payments for employees who request to get back into CITY hospitalization coverage
once they have opted out.

12.8: Tuition Reimbursement. Subject to budget availability, the CITY will grant

tuition reimbursement for continuing education in the amount of one-half (1/2) of the
actual cost of the individual classes taken, including required books to a maximum of
$1,000.00 per year per individual employee. To be eligible for this reimbursement, an
employee must pass the course with a C or better and have received written approval
from the Director of the Finance Department and the City Manager prior to taking the
course. The only courses eligible for reimbursement shall be those that are job related

or core courses that are job related to a degree.

12.9. Educational Incentive. Represented employees shall be paid an educational
bonus for degrees earned in related courses. Such incentive bonus shall not be
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considered when calculating the employee's regtjlar hourly rate of pay. The amount of
education bonus shall be as set forth below: '

A An earned Associates Degree shall receive a one-time bonus of $500.

B. An earned Bachelor's Degree or higher shall receive' a one-time bonus of
$500.

ARTICLE XIlI
LEAVE TIME

13.1 Holiday Pay. Employees will be paid at straight time hourly rates for scheduled
work time lost due to the observance of the following holidays: New Year's Day, Martin
Luther King, Jr. Day, President’'s Day, Good Friday, Memorial Day, Independence Day,
Labor Day, Veteran’s Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas
Eve, Christmas Day and New Year's Eve.

Should a holiday fall on a Saturday, Friday will be considered as the holiday.
Should a holiday fall on a Sunday, Monday will be considered as the holiday.

In order to be eligible to receive holiday pay an employee must work the period of
his scheduled work hours on the Iést day before and on the first work day after such full
holiday. Paid time off shalt be counted as hours worked.

The foregoing shall not apply to any absences caused by vacation, leaves of
absence or layoffs, which commence within seven (7) days of the holiday.

13.2: Vacation Pay. On each anniversary of their seniority date an employee covered

hereby shall be eligible for a paid vacation as follows:

1-5 years 3.39 hours of vacation accrual per pay period (max 88 hrs)

6-14 years | 4.93 hours of vacation accrual per pay period (max 128 hrs)

15-24 years | 6.47 hours of vacation accrual per pay period (max 168 hrs)

25+ years 7.08 hours of vacation accrual per pay period (184 hrs)
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After the employee has attained seniority status, he/she shall accrue, at the end
of each pay period (for which the employee has worked at least 72 hours; time worked
shall include authorized vacation, compensatory time, workers compensation time, sick
time, funeral leave, etc.) the number of hours indicated in the table above for paid
vacation time. If an employee had credited work time of less than 72 hours in a pay
period, then he/she shall not receive any credited vacation time for the pay period. The
vacation hours accrued each year shall be transferred to the employee’s current
vacation bank on the employee’s seniority date each year.

An eligible employee may take his vacation at any time during the year in which
he is eligible for vacation. The CITY will determine the number of people who can be
spared for vacation purposes at the same time. When an employee changes his mind
and requests a different time for vacation than originally requested, his request shall
receive consideration.

If two (2) or more employees, before April 1%, request permission to take their
vacations at the same time and both cannot be spared from work at the same time,
preference shall be given to the employees with the greater amount of seniority.

Preference shall be given in order of receipt by the CITY of the written requests
for vacation time off.

Payment in lieu of a vacation period will not be made. Normally, vacation-time
will not accumulate from one year to the next, except for unusual conditions or
situations as determined by the City Manager. In such cases, the City Manager may
grant carryover vacation time not to exceed two (2) weeks. Vacation time may be used
in one-half (1/2) day increments with prior approval from the employee’s supervisor.

If an employee has at least two (2) weeks before the starting day of his vacation
turned into the City Clerk a request for vacation pay, (on the form available from the City
Clerk), he will receive his vacation pay before his vacation.

An employee who voluntarily separates from the CITY's service after at least
fourteen (14) calendar days advance notice to the City Manager, or an employee who is
laid off, shall be paid pro-rata for vacation accumulated through the last full month of his
service from his most recent seniority date. In all other instances of separation from the
CITY’s service, no pro-rata vacation shall be paid.

SImUnion Contracts\ACA\Contracts\ACA 2016-2017 35



13.3: Military Service Leave. The CITY and the UNION agree that the matter of
leave of absence for an employee during the period of his military service with the
Armed Forces of the United States, and of his reinstatement thereafter, shall be
governed by applicable statutes and the Court interpretation thereof.

An employee who is granted military service leave of absence with the Armed
Force Reserves and/or the National Guard in response to a call to active duty (other
than at his own request) will be paid the difference between the amount he receives
from military service and the amount he would have received had he worked his
scheduled time for the period of his military leave but not to exceed the first ten (10)
working days thereof, nor to exceed a total of ten (10) days in any calendar year.

To be eligible to receive this wage supplement, an employee must give the CITY
notice of his call to active duty as promptly as practical, and must provide the CITY

satisfactory evidence of his performance of the military service and his military pay.

13.4: Jury Duty. An employee who has been selected by a State or Federal court to
serve on jLiry duty will be paid the difference between the amount he receives as
compensation for such service and the amount he would have received had he worked
his scheduled time for the period of their jury duty.

To be eligible to receive this wage supplement, an employee must give the CITY
notice of their call to jury duty as promptly as practical, and must provide evidence of
their performance of jury duty and their jury duty pay. If an employee does not have to
report for jury duty on a given day and they are scheduled o work they must report to
their regular workstation.

13.5: Personal Business Leave. An employee shall have the right to make written

application for leave of absence without pay for a period of up to one (1) calendar month
for a personal reason of persuasive nature, which shall be stated in the application.
Granting of such leave shall be in the CITY’s discretion alone. If the leave is granted,

seniority shall be retained and accumulated during the period of leave.
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The CITY may grant an extension of a personal business leave of absence for a
period not to exceed ninety (90) calendar days in total. During such an extension or
extensions, seniority shall be retained, but it shall not be accumulated.

On January 15t of each year, an employee shall accrue the right to have two (2)
personal days off during the calendar year. Personal leave days shall not be carried
over to the following year, nor shall they be transferred or otherwise added to an
employee’s accumulated sick or vacation leave. Employees must request and obtain

permission from their supervisor before using a personal day leave.

13.6: Disability Leave. If an employee is ill or suffers an injury requiring absence from

work and all paid time off credits have been exhausted, the employee will, on written
application supported by a physician's certificate as to the necessity for leave, be
~ granted a sick leave of absence. In addition o the three months provided for under
FMLA, a health care benefit paid, total leave may be extended up to a total of one (1)
year {9 months without pay or benefits). In the event the illness or injury is subject to
workers’ compensation, the CITY will maintain the employee’s medical benefit for up to
one yeat.

An employee returning from sick leave of absence may be required by the CITY
to furnish a physician’s statement as to his unlimited or unrestricted fithess for the work

to which he will be assigned.

13.7: Union Business Leave. An employee who is elected or appointed {0 a position

in the UNION, shall be allowed to leave for the purpose of atiending a convention,
conference or educational seminar. The employee will take this leave using their own

time (vacation, comp time, etc.), provided that all the following have occurred:

A the request is.in writing, and

B. submitted by the Chief Steward of the UNION fo the City Manager, and

C. states the general purpose for which UNION business leave is requested,
and

D. the employee can be spared from his work at that time, and
E. not more than one (1) other employee is on such leave, and
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F. such leave shall not exceed two (2) calendar weeks in duration, and.
G.  The leave shall be req_uested sufficiently in advance to permit the CITY

adequate time to cover the work of the employee(s) requesting leave.

13.8: Time-Off Pay Increment. An employee hired before January 1, 2004 shall

accumulate, at the end of each pay period (for which the employee has worked at least
72 hours: time worked shall include authorized vacation, compensatory time, workers’
compensation time, sick time, funeral leave, etc.) 3.70 hours of sick time. If an
employee has credited work time of less than 72 hours in a pay period, then he/she
shall not receive any credited sick time for that pay period. Said employee may
accumulate a maximum of nine hundred and sixty (960) hours of such credit which shall
be used only for sick time, as herein provided. '

An employee hired after January 1, 2004 who has attained seniority status, shall
accumulate, at the end of each pay period (for which the employee has worked at least
72 hours: time worked shall include vacation, compensatory time, workers'
compensation time, sick time, funeral leave, etc.) 3.70 hours of sick time. If an
employee has credited work time of less than 72 hours in a pay period, then he/she
shall not receive any credited sick time for that pay period. Said employee may
accumulate a maximum of four hundred and eighty (480) hours of such credit which
shall be used only for sick time, as herein provided.

An employee hired before January 1, 2004, who is leaving the service of the
CITY though retirement, excluding deferred retirement, will be paid in one lump sum for
a maximum of seven hundred and twenty (720) hours of unused accumulated time off at
the rate of sixty-fivé (65%) percent of the accumulated credit at his wage rate in effect
on the date of his retirement for each hour of such accumulated credit. Upon death of
an employee, his survivors will be paid in one lump sum for the maximum seven
hundred and twenty (720) hours of unused time-off, which then remain to his credit at
the rate of sixty-five (65%) percent at his wage rate in effect on the date of death for
each hour of such accumulated credit.

An employee hired after January 1, 2004, who is leaving the service of the CITY

through retirement, excluding deferred retirement, will be paid in one lump sum for a
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maximum of four hundred and eighty (480) hours at the rate of fifty (50%) percent of the
accumulated credit at his wage rate in effect on the date of his retirement for each hour
of such accumulated credit. Upon the death of an employee, his survivors will be paid
in one lump sum for the maximum four hundred and eighty (480) hours of unused time
off which then remain to his credit at the rate of fifty (50%) percent at his wage rate in
effect on the date of death for each hour of such accumulated credit.

13.9: Sick Time with Pay. To the extent possible, employees should schedule dental

or medical appointments during off duty hours. However, when this is not possible, the
employee should schedule the appointment for the beginning or end of his/her work
shift, thus limiting the time off need for the appointment. If more than four (4) hours of
sick time is requested for a medical appointment, the employee may be asked to
explain in writing the need for the extra time and may be asked to supply a written
confirmation from the doctor’s office verifying the date and time of the appointment.

During the period of absence from work because an employee suffered a no
compensable illness or injury or to keep an appointment with a doctor, dentist or other
medical personnel, the employee will be paid from and to the extent of his paid time-off
credit.

In order to be entitled to such payment, an employee must follow departmental
procedures concerning notification of and gaining approval for expected time off and
must promptly make claim for sick time charge against his paid time-off credit on a form
available in the department. Also, the CITY may require a medical doctor’s statement to
support the necessity for sick tihe off of three (3) or more consecutive working days
‘and/or to certify that the employee is physically and/or mentally fit to unrestricted or

unlimited duty at the conclusion of such illness or accident related injury.

13.10: Bereavement Time, With Pay.

A Employees shall be allowed the following days leave of absence, with pay,
as funeral leave not to be deducted from vacation or sick time.
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« Four (4) days for the death of a spouse, child (biological or
adopted) or parents

o Three (3) days for sister, brother, mother-in-law, father-in-law, step-
children, grandchildren

» Two (2) days for step-parents, grandparents, grandparent-in-law,
brother-in-law, sister-in-law, or other member of employee’s
immediate household to the extent that a federal income tax
exemption, in the most recent year of filing, was allowed as a

dependent member of the household.

B. An employee may use additional days for such leave which will be
deducted from the employee’s available vacation days. The employer will have
discretion to grant additional time for such leave and the exercise of such discretion will
not create a precedent.

C. An employee selected to be a pallbearer for a deceased employee shalll
be allowed four (4) hours with pay for such period if the funeral is scheduled during
normal work hours.

D. The employee shall notify the CITY of the necessity for a leave before
leaving and upon request, provide verification of the relationship and death.

E. If the employee fails to make proper notification of his absence, or fails to
provide requested verification of relationship and death, the CITY may withhold
payment for the time taken off by employee.

13.‘i 1: Birthday Paid Day Off. Employees are eligible for one day (8 hours) of paid

time off for the employee's birthday, to be taken during the pay period in which the
birthday occurs. The time off is subject to the approval of the supervisor. Birthday time
off is not compensable upon termination.
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ARTICLE XIV
RESIDENCY

14.1: All employees hired into the bargaining unit on or after the effective date of this |
Agreement must, as a condition of their continued employment (after the initial
orientation period) reside within 20 miles of the corporate City limits of the City of Albion,
Michigan.

For purposes of this agreement, a resident is defined as follows:

One who establishes and occupies a dwelling within the corporate City limits,
maintains this dwelling as their primary residence at which they eat their meals, receive
their mail, sleep, maintain their voter registration, driver’s license address, tax address
and in all manners maintain as a normal residence.

Members of the bargaining unit agree to abidé by the requirements of Section
5.14 of the City of Albion Employee Policy and Procedure Manual, EXCEPT. If the City
of Albion makes any exception to Section 5.14 for any future hiring of a regular
employee, then members of the bargaining unit shall be entitied o the same exemption
for the duration of the contract.

A regular employee is as defined in the Employee Policy and Procedure Manual
(June 2000), which reads: “An employee who is hired as a full time employee will be
- assigned to work a forty (40) hour week. An employee who has successfully completed
his/her orientation period will be designated as a regular employee and will be eligible
for all employee benefits.” As used in this contract agreement, the term “regular
employee” shall also include permanent part-time employees working at least eighty

(80) regularly scheduled hours per month at least ten (10) months in any year. The
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term “regular employee” specifically excludes seasonal workers, temporary workers,
interns, workers provided to the C_ITY at no cost to the CITY, volunteers, recreation
assistants (other than permanent full time), prisoners, community-service workers,
consultants and limited term contract employees, and any employees hired by authority
of any governing board other than the CITY Council of the City of Albion, including but
not limited to: Economic Development Corporation Board and the Downtown
Development Authority.

Employees employed in the bargaining unit before March 27, 1983 (except as set
forth in the paragraph below) shall reside within the City limits, and in no case further
than within a twenty (20) mile radius of the City limits.

Employees employed in the bargaining unit before March 27, 1983 who did not
reside within a five (5) mile radius from the City limits, or who reside within the five (5)
mile radius, are exempt from the provisions of this Article, provided that such
employees, if they change their place of residence, shall become and remain a resident
of and reside within twenty (20) miles of the corporate City limits of the City of Albion,
Michigan. The building of a new structure on the same parcel of land, on which the
employee’s previous residence existed, will not be deemed to be a change in residence
for the purpose of this section.

Hardship Exemption. The CITY agrees to consider a hardship exemption from

residency under the following conditions:

1) A hardship exemption will be considered where an employee’s immediate
family member, who resides outside the CITY, needs in home medical and/or physical
care and/or assistance; or
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2) Where an employee’s parent's home, or an employee’s parent’s farm,
requires the employee to reside there for maintenance, security, or to operate the
parent’s farm.

3) Where an employee's spouse is also employed by a public entity with a
residency requirement.

Written approval by the City Manager of an application for exemption from
residency is réquired after submission of required documentation, in affidavit form. The
duration of such exemption from CITY residence shall be dependent on the specific
case circumstances. An employee who files a false affidavit, or fails to return to CITY
residency, if the exemption trigger ends, is subject to discipline -up to and including
termination.

The provisions of this Article are intended to comply with State law. To the
extent that there is a conflict between this Article a-nd a State statute, the statute shall

prevail.

ARTICLE XV
MISCELLANEOUS

15.1; Addresses and Telephone Numbers of Employees. Each employee covered

hereby, whether on or off the active payroll of the CITY, must keep the CITY currently
advised of his correct current mailing address and of his current telephone number.

In the case of an employee on the CITY’s active payroll, notice of change of
address or telephone number shall be deemed given only if the employee makes the
change on the form available at the office of the Human Resources Director and terms
such form there, duly completed. The CITY shall give the employee a receipt for his
notice of change of address or of telephone number at the time he turns in such
completed form.
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In case of an employee off the CITY’s active payroll, such as on layoff, leave of
absence, vacation, etc., notice of change of address or of teléphone number shall be
deemed given only if the employee follows the procedure above, or gives notice by
registered or receipted mail in which case the notice shall be addressed to the Human

" Resources Director, City Hall, 112 W. Cass Street, Albion, Michigan 49224.

For notice purposes under this Agreement, the CITY shall be entitled to rely on
the last address and telephone number furnished to it by the employee, and it shall
have no responsibility to the emploiee for his failure to receive notice caused by his not
following the change procedures set forth above.

15.2: Effective Agreement. This Agreement supersedes any past practice or

previous agreement, verbal or written, between either of the parties hereto which is in
conflict with this Agreement.

15.3; S'egarability. If any provision of this Agreement be held invalid under existing
State or federal law, the remainder of this Agreement shall not be affected thereby.

ARTICLE XVI
" DURATION OF AGREEMENT

16.1: This Agreement shall remain in full force and effect from January 1, 2016 until
12:00 midnight September 30, 2017, and for annual periods thereafter unless either
party hereto, shall at least sixty (60) days prior to September 30, 2017, or prior to the
expiration date of any annual extension thereafter, shall serve written notice on the
other party of a desire to terminate, modify, alter, renegotiate, change or amend this
Agreement. A notice of desire to modify, amend, renegotiate or change, or any
combination thereof, shall have the effect of terminating this Agreement in its entirety on
the expiration date in the same manner as a notice of desire to terminate unless the
parties have agreed to the terms of a new Agreement or have agreed to extend the
existing Agreement for a stated period.
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/

IN WITNESS WHEREOF, the parties hereto have affixed their signatures
representing the parties in accordance with their authority on the day of
, 2016.

FOR THE UNION:

Gregg Allgeir, Business Agent Sharon Farmer, President

Bonnie Edmonds, Vice President

FOR THE EMPLOYER:

Joseph V. Domingo, Mayor Jilt Domingo, City Clerk

Sheryl L. Mitchell, ity Manager
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APPENDIX A

Accountant — Payroll Non-Exempt
Accountant — Income Tax Non-Exempt
Accountant — General Non-Exempt
Administrative Support Services Non-Exempt
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APPENDIX B
ALBION CLERICAL ALLIANCE POSITIONS
JANUARY 3, 2016 TO SEPTEMBER 30, 2017
0.0% INCREASE

STEPS IN DESIGNATED POSITION

POSITION START. STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
Accountant — Payroll 534,641 99 | $35,509.58 | $37,285.06 | $39,149.31 | $41,106.78 | $41,928.91
Accountant — Income $34,641.99 | $35,509.58 | $37.285.06 | $39,149.31 | $41,108.78 | $41,928.91
Tax ‘
Accountant — General $33,140.12 | $34,132.95 | $35,830.60 | $37,631.58 | $39,513.16 | $40,303.42
Admin Support $27,695.21 | $28,015.28 | $30,332.32 | $31,848.94 | $33,441.38 | $34,110.21
Services

Note:

1) For new hires or transfers, the CITY reserves the right to place the applicant on

the wage scale based on the CITY's evaluation of the applicant's experience and

gualifications.

2) Each step is met by completing one year of satisfactory performance before

moving to the next step.
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APPENDIX C
MEDICAL INSURANCE —~ SUBSTANTIVE PROVISIONS

Community Blue PPO-5 — Substantive Provisions (see Article XII, Section 12.3A)

$2.000/$4,000 deductible

Stop loss - $1000/$2000

SBSHA PLAN $20/$60/50% - $SO/$100 max Prescription Drug Co-Pay
Blue Cross dental plan — 75/75/50/50, $800 annual max; ortho $800 lifetime
Blue Cross vision plan

moow>
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APPENDIX D
- DRUG AND ALCOHOL FREE WORKPLACE

Members of the Albion Clerical Alliance will adhere to the guidelines and rules of
a Drug and Alcohol Free Workplace as contained in the City of Albion Employee
Policies and Procedures Handbook and Safety Manual. Said section reads as follows:

Drug and Alcohol Free Workplace

As used in this Drug-Free Workplace Policy, the following terms have the

meaning given to them herein, unless the context requires otherwise: '

o “Controlled Substance” means a controlled substance in Schedules | through
V of Section 202 of the Controlled Substances Act (21 U.S.C. 812) and as
further defined by regulations 21 CFR 1300.11 through 1300.15.

« “Conviction” means a finding of guild (including a plea of nolo contend ere),
imposition of a sentence, or a placement into a treatment program in lieu of a
sentence, by any judicial body charged with the responsibility to determine
violations of the Federal or State criminal drug and alcohol statutes.

e “Criminal Drug Statutes” means a Federal or non-Federal criminal statute
involving the manufacture, distribution, dispensing, use, or possession of any
controlled substance.

s “Drug-Free Workplace” means a site for the performance of work done in
connection with specific grant at which employees of the grants are prohibited
from engaging in the untawful manufacture, distribution, dispensing,
possession or us.e of a controlled substance.

¢ ‘“Federal Agency” or “Agency” means any United States executive
department, military department, government corporation, government
controlled corporation, any other establishment in the executive branch,
including the Executive Office of the president, or any independent regulatory
agency.

It is the policy of the City of Albion to provide a drug-free workplace by:
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A. Publishing a statement notifying employees that the unlawful manufacture,
distribution, dispensing, possession, or use of a controlled substance, or alcohol, is
prohibited in the City’s workplace and specifying the actions that will be taken against
employees for violation of these prohibitions.

B. Establishing a drug-free awareness program to inform employees about:
1. The dangers of drug and/or alcohol use in the workplace;
2. The City’s policy of maintaining a drug and alcohol-free workplace;

3. Any available drug and alcohol counseling, rehabilitation, or
employee assistance programs; and '
4, The penalties that may be imposed upon employees for drug or
alcohol use violation occurring in the workplace.
C. Making it a requirement that each employee be given a copy of this policy.
D. Notifying the employee that as a condition of employment the employee
will:
1. Abide by this policy; and
2. Notify the City of any criminal drug or alcohol statute conviction for
a violation occurring in the workplace no later than five (5) days after the conviction.
E. Taking one of the following actions within 30 days of receiving notice with
respect to any employee who is convicted:
1. Taking appropriate personnel action against such employee up to
and including termination; or _
2. Requiring the employee to participate satisfactorily in a drug or
alcohol abuse assistance or rehabilitation program approved for such purposes by a
Federal, State, Iocal, health, law enforcement, or other appropriate agency. '
F. Making a good faith effort to continue to maintain a drug-free workplace
through implementation of paragraphs A through E above.
G. The City of Albion reserves the right to require drug testing in cases where
there is a reasonable suspicion of violation of this policy. Refusal to submit to drug
testing may be grounds for disciplinary action up to and including termination.

H. The City reserves the right to institute random drug testing at any time.
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7 As part of the disciplinary procedure for enforcement of the Drug and Alcohol
Free Workplace guidelines and rules, the City shall make use of the attached Last

Chance Agreement for promoting rehabilitation of employees in violation of said rules.
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LAST CHANCE AGREEMENT
CITY OF ALBION

Employee Name: - , (hereinafter referred to as
“Employee”) has violated the City of Albion's Drug and/or Alcohol Policies for which he
understands the penalty may be discharge. The City, however, is willing to retain the

Employee at this time under the following conditions, and the Employee specifically

agrees that his reinstatement or continued employment is specifically contingent upon
these conditions:

1. The Employee must complete a rehabilitation program approved by the
City. The Employee shall be responsible for the cost of any such
program, but may take advantage of any insurance benefit that may be
available. Failure to attend, participate in good faith and successfully
complete any treatment prescribed by such program will be considered a
violation of this Agreement and will subject the Employee to immediate
termination.

2. The Employee authorizes any agency to which he may be referred to
prdvide any and all information to the City regarding his attendance,
participation, testing and cooperation with all phases of counseling,
treatment, etc.

3. The Employee agrees to submit to unannounced drug and/or alcohol
testing at any manner and frequency as determined by a substance abuse
professional for a period of twenty-four (24) months from the date of the
reinstatement of the Employee to the regular work schedule. The
Employee agrees that all results from any drug and/or alcohol testing
performed pursuant to this Agreement shall be released to the City. The
Employee agrees to execute any release, consent or other document
required for the release of the information described in this paragraph to
the City. Refusal to submit to testing, adulteration of a sample or a test
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detection of metabolites for an illegal drug and/or alcohol, at any level will
result in the Employee’s immediate discharge.

The Employee agrees that he will be suspended without pay from the date
of his suspension until the date he is reinstated and resumes reguiar work
activities. The Employee may, at the discretion of the City, be allowed to
use sick time, vacation and compensatory time while undergoing
rehabilitation. The City will continue to maintain the Employee’s medical
and life insurance coverage during the period of rehabilitation. However,
the Employee will not accrue sick and/or vacation time during the
rehabilitation period.

Employee releases the City and Union from all liability and claims
Employee may have had or now has with respect to his employment with
the City whether such claifns or liability arise under Federal or State
statute, constitutional provisions, principles of common law, or under the
collective bargaining agreement between the City of Albion and
Empioyee’s collective bargaining agent.

All parties have had the opportunity to consult legal counset and have
carefully and completely read and understand all the terms of this Last
Change Agreement. This Last Chance Agreement is freely and voluntarily
entered into by all parties without duress or coercion.

The actions taken by the parties in settling this matter are not meant fo
establish a practice or right to be utilized in any other grievance, claim, or
litigation. ' '

In the event Employee grieves and attempts to appeal to arbitration his
discharge because of the violation of any condition of this Last Chance
Agreement, said grievance shall be barred by release and waiver, and an
arbitrator shall have no authority to modify the penalty imposed by the
City.

Sim\Union Contracis\ACAWContracts\ACA 2016-2017 53



Dated: ., 20

By:

Its: City Manager

| have read, understand and agree to the above.

Dated: .20

By:

(Employee Name)
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Resolution #2016-01
2015 Iron Belle _Project Proposal and City Match

Purpose and Finding: The City of Albion has an opportunity to submit a grant
application o the Department of Natural Resources for design and engineering services
for the portion of the Iron-Belle Trail that extends from North Albion Street to the
western city limit along the north side of the River. With the work that has been
completed already for the Albion River Trail, moving forward with the connection
towards Marshall is the next logical step. The $30,000 grant for surveying, design and
engineering services will enable the City to retain a consultant to assist with developing
a preliminary plan for the overall path layout. The preliminary plan will be presented to
the public and comments solicited for a review and revision period. The revised path
layout will be submitted a second time for review and approval by the City Council The
approved path layout will become the base plan for the final site plan and construction
documents. The City of Albion's local match and commitment would be relative to staff
time, application and permit fees, and signage along the Kalamazoo River to the Albion
River Trail.

Council Member moved, supported by Council Member
, o approve the following resolution.

RESOLVED, that the City of Albion hereby authorizes the submission of the Michigan
Department of Natural Resources grant application to the Michigan fron Belle Trail for
the 2015 Iron Belle Project Proposal-Round Il and commits fo providing the local match
through in-kind services and the purchase and placement of sighage along the
Kalamazoo River to the Albion River Trail.

| hereby certify that the above resolution was adopted on January 4, 2016, in a
regular session of the Albion City Council, and this is a true copy of that resolution.

Ayes |
Nays

Absent

Jill Domingo, Albion City Clerk



Michigan’s Iron Belle Trail

2015 IRON BELLE
PROJECT PROPOSAL-ROUND 1
DUE DATE: January 08, 2016

Focus of the Round Il funding is on trail segments prepared to go into construction in

2016, continued support for the engineering & design and purchase of trail signage.
MICHIGAN'S IRON BELLE TRAIL FUNDING CRITERIA:

AH projects will meel Americans with Disabiiities Access requirements.

All projects on the bicycle route will use AASHTC dESIgF‘ standards {in certain cases reduced widih is allowed. Reqguests will be
reviewed on a case by case basis.)

Applicants wilf be Local Units of Government or an established Trail Authority.

Trait segment is on the proposed rail route {map available on request).

Apphicants wili have site contro! {aftar planning, if route is being determingd] and will be the manager of the trail segment that
funding is applied for.

ELIGIBLE S3COPE ITEMS: Route enginearing/design assistance, devalopment costs and trail signage.

Unit of Gov’t/Trail Authority: , Project Contact: Date:
Address: Phone#: E-mail:
Fed D #:
PROJECT LOCATION:
{ County/Township, Township-Range-Section(s)

ATTACH PROJECT LOCATION MAP
Congressional District, State House District, State Senate District

PROJECT DESCRIPTHON: :
Provide a brief description of the project being propased {continue on back of sheet if necessary):

PROJECT SITE CONTROL:
Applicants Interest in the projects site is/will be; ___ Fee Simple, Easement, lease, ___ Agreemant
Other- Dascribe:

PROJECT COST ESTIMATE:
Project Element Cost Project Element Cost

TOTAL COST

PROJECT MATCH: / SOURCE:
{Funds, in-kind services (typefvalue))_Project Match not required but may be considered when detecraining fund
distribution
Return completed farm to:
Mark Mandenberg
Dept. of Natural Resources, Parks & Rec. Division
PO Box 30257
Lansing, Michigan 48909




Resolution #2016-02
Attendanée Policy

Purpose and Finding: The City of Albion issued an Employee Policies & Procedures
Handbook in June 2000. Regular and consistent attendance is necessary to provide on-
time, efficient service to our citizens. In updating this Handbook, it was identified that a
city-wide Attendance Policy should be incorporated and applied to all employees.

Councit Member moved, supported by Council Member
, o approve the following resolution.

RESOLVED, that the City of Albion Attendance Policy dated 2016 is hereby adopted
and is effective on February 1, 2016;

BE IT FURTHER RESOLVED that the City of Albion shall adopt the attached
Attendance Policy, which shall be included in the Employee Policies & Procedures
Handbook.

| Hereby certify that the above resolution was adopted on February 1, 2016, in a
regular session of the Albion City Council, and this is a true copy of that resolution.

Ayes
Nays

Absent

Jill Domingo, Albion City Clerk



CITY OF ALBION

Attendance Policy

POLICY STATEMENT

Each employee is important to the success of the City of Albion and the citizens that we
service. In order to maintain high efficiency and quality service, it is important and
expected that employees report to work each day as scheduled..

This Attendance Policy applies to all full-time, part-time or temporary employees.
Individual departments determine the attendance standards for all employees (full-time,
part-time or temporary).

A copy of the Attendance Policy shall be issued to each employee. All employees are
responsible for familiarizing themselives thoroughly with the Attendance Policy. In the
event of disciplinary action, ignorance of the policy will not excuse the infraction.

ATTENDANCE

Punctual and consistent attendance is a condition of employment. All employees are
required to report for work on time and to work all scheduled hours and any required
overtime. Employees are also required to return on time from their scheduled meal
periods and breaks.

Each department head is responsible for maintaining an accurate attendance record of
their employees. Attendance will he a consideration in determining promotions,
transfers, satisfactory completion of probationary periods, and continued employment
with the City. Frequent tardiness or other attendance irregularities will be cause for
disciplinary action.

EXCESSIVE ABSENTEEISM

Excessive absenteeism occurs when an employee is absent from work three (3) times
within a sixty (60) day period without an excused call-in or prior approval. Scheduled
time off, approved in advance by the department director and/or deputy director, will not
~count as excessive absence.

Management reserves the right to ultimately exercise its judgment as to fairness, and to
take into consideration any extenuating circumstances. Excessive tardiness, schedule
revisions, and/or poor attendance are subject to disciplinary action up to and including
termination.
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ABSENCES

Absences shall be defined as: Non-attendance for regularly scheduled work, subject to the
following:. '

1. Non-attendance suffered because of disciplinary suspension shall not be counted for the
purpose of determining excessive absenteeism.

2. Accrued vacation/PTO time must be approved in advance by the City Manager and/or
Department Head and cannot be used retroactively to cover absences.

PATTERNED ABSENCES

An employee shall be deemed excessively absent if his/her absences from work exhibit a
specific pattern, such as missed days immediately before or after holidays or weekends,
continuing same day-of-the-week absences, absences after scheduled or ordered overtime, sick
time before scheduled vacations, leaving early or coming in late on a regular basis, using leave
time as quickly as it is earned, etc.. The City Manager reserves the right to take disciplinary
action for patterned absences.

TARDINESS/LATE ARRIVALS TO WORK

For disciplinary purposes, an employee shall be deemed late to work if he/she has not reported
for work at shift starting time. Additionally, employees have the responsibility to notify their
supervisor in advance of absences and expected tardiness. Failure to do so wiil result in the
employee being considered absent without pay and also subject the employee to disciplinary
action.

An employee will be deemed excessively tardy if he/she is late to work more than three (3)
times in a sixty (80) day period. Note: Failure to punch a time card at start up time, or report to
supervisor, shall be considered a tardy/late arrival.

For hourly employees who report to work late, he or she will be docked for time missed. Any
lateness of up to six (8) minutes shall result in loss of pay equivalent to 1/10 of an hour for each
six (6) minutes of lateness or portion thereof.

When reasons appear to be justifiable, an employee’s unauthorized tardiness or other brief
absence from duty may be excused by a department head within the department or the City
Manager. When the reasons are determined to be justifiable, the time may be handled
administratively in any of the following ways, with approval of the department head:

« Requiring the employee to make-up the time (e.g. staying late the same day) equivalent
to the period of absence or tardiness as long as the extension would not result in the
employee’s entitiement to premium or overtime pay to which he or she would not have
otherwise been entitled,;
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+ Charging the time against any compensatory time which the employee may have to his
or her credit; .

s Charging time against annual leave, at the employee’s request, and with the consent of
the City Manager;

Whenever possible, employees are encouraged to provide at least twenty-four (24) hours prior
notice before an incident of absenteeism, lateness, or leaving early occurs. However, should an
unexpected event occur, in which an employee is unable to work, unable to report to work on
time, or requires leaving early, the employee is required to notify their department
head/supervisor as soon as possible, but not less than one (1) hour prior to the employee’s
usual starting time (start of their normal shift). '

EXTENDED ABSENCE

If an absence continues beyond one day, the employee is responsible for reporting in each day
to the employee's department head to seek approval for extended absence. |f the department
head is unavailable, the employee shall contact the City Manager. In the event of both being
unavailable, the employee shall contact the Human Resources Coordinator. In the event all are
unavailable, the employee may leave a message with their designated representative, stating
the reason for being late or unable to report for work for an extended period of time. Unless the
employee's department is so notified, any extended absence will not be approved.

The above extended absence policy shall not apply in the event of a pre-approved lengthy
absence, such as Family Medical Leave Act (FMLA), jury duty, bereavement leave, military
leave, certified worker's compensation leave, or other preapproved absence approved by the
City Manager. It is not necessary to call in every day of the approved time off.

DISCIPLINARY ACTION

Progressive disciplinary action, up to and including termination, will commence when Excessive
Absenteeism occurs, which is when an employee is absent from work three (3) times within a
sixty (60) day period without an excused call-in or prior approval. The accumulation of twelve
(12) events of tardiness/late arrivals in a calendar year (January - December) is grounds for
termination.

EXTENUATING CIRCUMSTANCES

The City. of Albion recognizes the possibility that an employee may suffer an unusual number of
instances of iliness, injury, or may encounter personal problems that he/she feels require
absences or late arrivals to work. Employees are reminded that City of Albion’s policies provide
for Paid Time Off (PTQ), personal and/or sick leaves of absence with or without pay (see Family
Medical Leave Act section) which may offer employees the time necessary for recuperation or
to attend to personal matters, while at the same time allowing the City of Albion the opportunity
to ensure that City services are not unnecessarily interrupted or diminished.
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Employees with health or personal problems which may prevent their regular attendance, timely
arrival to work and/or the job performance are required to notify their supervisor prior to their
exceeding allowable limits of tardiness/absenteeism in order for options other than discipline or
termination to be explored. The employee may be required to provide the Human Resources
office appropriate documentation from a health care provider. If such advance consultation with
the supervisor does not take place and an employee is deemed excessively absent or tardy,
he/she shall be subject to disciplinary actions.

if an employee becomes sick during the work day, they must notify their supervisory before
leaving the work site. Failure to notify their supervisor may result in disciplinary action, up to an
including termination.

PHYSICIAN'S STATEMENT

The City of Albion reserves the right to require a statement by a health care provider whenever
an employee misses work due to an illness or injury. Such verification may be a condition of
returning to work. Although a physician’s statement normally will not be requested for absences
of three (3) working days or less, the City of Albion may unilaterally request such a statement in
situations where it determines that a physician's statement is warranted.

JOB ABANDONMENT — NO CALL/NO SHOW

Failure to show up for work along with failure by an employee to notify their supervisor and/or
department head wili result in an absence being classified as a “No Call/No Show”. Any No
Call/No Show is a serious violation of the City of Albion’s Attendance Policy and may resuit in
disciplinary action, up to and including termination.

A situation in which an employee is absent for three {3) consecutively scheduled works days,
without prior notification of their supervisor or department head, will be considered job
abandonment and will be considered a voluntary termination of employment with the City of
Albion.

APPLICATION

The City of Albion reserves the right to amend this policy, as circumstances require. Ali
departmentai guidelinés, Labor Agreements, and employment agreements should be
considered in concert with this Attendance Policy. Previously issued policies that are in conflict
with the provisions contained herein are hereby revoked.
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Resolution #2016-03
Rules of Conduct Policy

Purpose and Finding: The City of Albion issued an Employee Policies & Procedures
Handbook in June 2000. In updating this Employee Policies & Procedures Handbook, it
was identified that a Rules of Conduct Policy would be appropriate In order to maintain
professional standards and workplace rules that are applied to all employees.

Council Member moved, supported by Council Member
, to approve the following resolution.

F{ESOLV'ED, that the City of Albion Rules of Conduct Policy is hereby adopted and is
effective on February 1, 2016;

BE IT FURTHER RESOLVED that the City of Albion shall incorporate the attached
Rules of Conduct, which shall be included in the Employee Policies & Procedures
Handbook.

| hereby certify that the above resolution was adopted on February 1, 2016, in a
regular session of the Albion City Council, and this is a true copy of that resolution.

Ayes
Nays

Absent

Jill Domingo, Albion City Clerk



CITY OF ALBION

Rules of Conduct

Policy Statement

Each employee is important to the success of the City of Albion and the citizens that we
service. In order to maintain high efficiency and quality service, it is important to
establish and maintain professional standards and workplace rules for all City of Albion
employees.

1.

‘The Rules of Conduct: Adopted by the Albion City Gouncil, apply to all employees,

including full-time, pari-time or temporary employees.

Distribution and Familiarization: One copy of the Rules of Conduct shall be issued to
gach employee. All employees are responsible for familiarizing themselves
thoroughly with the Rules of Conduct. Failure to comply with any written directive
herein may be cause for disciplinary action. In the event of disciplinary action,
ignorance of the Rules of Conduct will not excuse the infraction.

Violation of Rules / Reporting Violations:

a. Employees shall not commit any act which constitutes a violation of the
written directives of the City of Albion and/or the directives of the employee’s
department.

b. All employees are required to report any observation or information received
regarding any City of Albion employee which constitutes a violation of the
written directives of the department and/or the Rules of Gonduct.

Conformance to Laws:

a. Employees shall obey all laws of the United States, the State of Michigan,
and the City of Albion Charter and Cede of Ordinances.

b. A finding of guilt by a judge or jury, a guilty plea, or a piea of no contest for
- any felony violation of any federal or state criminal statute, while an employee
of the City of Albion, shall be prima facia evidence of a violation of this
section. This provision shall not be deemed to preclude disciplinary action,
including termination, for the commission of other offenses, i.e. state or local
misdemeanors. :

5. Reporting for Duty:

a. Employees shall report for duty at the times and place required by department
assighment or orders and shall be physically and mentally fit to perform their
duties.
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10.

1.

12.

Neglect or Inattention to Duty:

a. Employees shall not perform their city duties negligently, carelessly or in an
inattentive manner.

b. Employees shall not engage in any activities or personal business duting
working hours, which would cause them to neglect or be inattentive to their
duties.

Fictitious liness or Injury Reports: Employees shall not feign iliness or injury, falsely
report themselves ill or injured, or otherwise deceive or attempt {0 deceive any
employee of the department/city as to the condition of their health.

Sleeping on Duty: Employees shall remain awake while on duty. If unable to do so,
they shall report to their supervisor who shall determine the proper course of action.

Leaving Duty Post: Employees shall not leave their assigned duty posts during their
scheduled hours except when authorized by their supervisor, department head or
the City Manager. This excludes scheduled meal times and breaks, unless otherwise
specified in the collective bargaining agreement for the employee’s respective
department.

Unsatisfactory Performance:

a. Employees shall maintain sufficient competency to properly perform their
duties in a manner that will maintain the highest standards of efficiency in
carrying out their duties and the objectives of the City and their depariment.

b. Unsatisfactory performance may be demonstrated by a lack of knowledge
pertaining to: their job; departmental guidelines; unwillingness or inability to
perform assigned tasks; or the failure to conform to work standards
established for the employees rank, grade, or position.

c. Repeated poor evaluations or a written record of repeated infractions of
departmental guidelines or the Rules of Conduct will be considered prima
facie evidence of unsatisfactory performance.

Employment Outside of Department; Employees may engage in off-duty
employment that does not interfere or prohibit the employee from fulfilling their job
requirements for the City of Albion and their department. Cuiside employment is
subject to the annual approval of the department head and any departmental
guidelines. : :

Alcoholic Beverages and Controlled Substance in City Installations: Employees shall
not store or bring into any City facility or vehicle, alcoholic beverages, controlled
substances or narcotics. Exception is made for Public Safety personnel when such
alcoholic beverages, controlled substances, or narcotics are being held as evidence.
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13. Possession and Use of Controlled Substance/Narcotics: Employees shall not

possess or use any controlled substances or narcotics, except when prescribed in
the treatment of an employee by a physician or dentist. When controlled substances
or narcotics are prescribed for personnel while on duty, a supervisory or department
head shall be notified.

14. Use of Alcohol, Drugs, Narcotics or Over the Counter Medications on Duty

15.

16.

17.

18.

a. Employees shall not use or consume intoxicating substances while on duty or

in uniform.

.- Employees shall not appear for duty, or be on duty, while under the influence

of intoxicating substances.

. Employees shall not appear for duty, or be on duty, while under the influence

of intoxicants, drugs, narcotics, or any medications that compromise their
ability to perform their duties.

Use of Department Communications or Other Electronic Devices: Employees shall

operate city/depariment communications, networks subscribed to by the
department and electronic devices in conformance with all laws and
city/departmental procedures. Unauthorized, inappropriate or unnecessary use is
prohibited.

insubordination: Employees shall be respectful and non-defiant to all supervisory

personnel of the department and City. Insubordination is defined as disobedience,
unruly behavior, or the failure or refusal to recognize, comply, or submit to the
instructions or authority of supervisory personnel.

Violation of an Order: Employees shall promptly obey any lawful orders or

directions of a department supervisor, general foreman, department head, and/or
city manager. This will include orders or directions relayed by an employee of the
same or lesser rank/grade.

Conflicting or lllegal Orders:

a. Employees who are given an otherwise proper order or direction that is in

conflict with a previous city policy and/or departmental guideline shall
respectfully inform the supervisory issuing the order or direction.

. If the supervisor issuing the order or direction does not alter or retract the

conflicting order or direction, the order or direction shall stand. Under these
circumstances, the responsibility for the conflict shall be upon the supervisor.

. Employees shall obey the conflicting order or direction and shall not be held

responsible for the disobedience of the original order or direction.

. Employees shall not obey any order or direction that they know would require

them to commit any illegal act. If in doubt as to the legality of an order or
direction, the employee shall request the supervisor to clarify the order or
direction or confer with the City Manager.

City of Albion — Rules of Canduct Diraft 12.28.2015 Page 3



19. Gifts, Gratuities, Bribes or Rewards: Employees shall not solicit or accept from any

person, business or organization any gift (including money, tangible or intangible
personal property, food, beverage, loan, promise, service, or entertainment) for the
benefit of the employee or the department, if it may reasonably be inferred that the
person, business, or organization:

a. Seeks to influence action of an official nature or seeks to affect the

performance or nonperformance of an official duty; or

b. Has an interest that may be substantially affected directly or indirectly by the

performance or nonperformance of an official duty.

20. Abuse of Position:

21.

a. Use of Official Position or Identification. Employees shall not use their official

position, official identification cards or badges:
i. For personal or financial gain;

ii. For obtaining privileges not otherwise available to them except in the
performance of duty; or

ii. Foravoiding consequences of illegal acts.

b. Use of Name. Photograph or Title. Employees shall not authorize the use of

their names, photographs, or official titles that identify them as officers or
employees in connection with testimonials or advertisements of any
commodity or commercial enterprise, without the approval of the department
head and/or City Manager.

identification: Employees shall carry their badges and identification cards on their
persons at all times, except when impractical or dangerous to their safety or to an
investigation. Employees shall furnish their name and identification card/badge to
any person requesting that information when they are on duty or while holding
themselves out as having an official capacity. There is an exception when the
withholding of such information is necessary for the performance of public safety
duties or is authorized by the proper authority.

22. Citizen Complainis or Reguesis:

a. Employees shall not interfere or attempt to dissuade any citizen from lodging

a complaint against any employee of the City or a City department.

. Employees shall follow estabiished city/deparimental guidelines for

processing complaints.

. When any person applies for assistance, information, or makes complaints or

reports, whether by telephone, electronically (email, website, fax}, or in
person, all pertinent information will be obtained in an professional and
courteous manner and will be properly and expeditiously acted upon
consistent with established city and deparimental guidelines.
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23. Courtesy:
a. Employees shall be courteous to the pubhc

b. Employees shall be respectful and courteous in the performance of their
duties.

c. Employees shall not use profane or insolent language or gestures in the
performance of their duties towards members of the public, fellow employees,
supervisors, or city officials.

d. Employees shall not exhibit abusive, threatening, or coercive behavior in the
performance of their duties towards members of the public, feflow employees,
supervisors, or city officials.

24. Personal Appearance:

a. Employees on duty shall wear uniforms or other clothing in accordance with
established city or deparimental guidelines,

b. Employees on duty shall maintain a neat, well-groomed appearance.

25. Telephone / Address: Empioyees shall furnish a telephone number where contact
may be made by the City or their department. Employees shall immediately report
any changes of telephone numbers or addresses to their supervisor, the Human

- Resources Department, and to such other persons as may be appropriate.

26. Dissemination of Information;

a. Employees shall treat the official business of the City and department as
confidential.

b. Information regarding official business shall be disseminated only to those for
whom it is intended, in accordance with established departmental guidelines
and applicable laws.

c. Employees may not, without the authorization of their department head (or
designee), remove, transmit and/or copy records, reports or documents from
the designaied area.

d. Employees shall not make statements to the news media regarding city
policies, events, employees, or other information without the prior approval of
the City Manager.

e. Nothing in this section shall be deemed to be contrary to the Michigan
Freedom of Information Act.
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27. Use of Equipment. Vehicles. Technological Devises:

a.

Employees shall utilize department/city equipment and vehicles only for its
intended purpose, in accordance with established city/departmental
guidelines.

Employees shall not abuse, damage, or lose city/department equipment,
vehicles, or technological devices.

Stolen, lost, damaged, or missing city/department equipment, vehicles, or
technological devices shall be reported immediately to the supervisor and/or
department head.

All department equipmént, vehicles, or technological devices are to be
maintained in proper order/condition.

Employees shall not convert to their own use, service, manufacture, conceal,
falsify, destroy, remove, tamper with, or withhold any city/department
property, equipment, vehicles, or technological devices.

Employees shall not remove city property from the employer's premises
without authorization from the supervisor, department head, or City Manager.

28. Qperating Vehicles/Equipment:

a.

Employees shall operate official vehicles and/or equipment in accordance
with applicable laws, city policies and departmental guidelines.

Employees who are required to drive city vehicles/equipment or as part of
their duties are expected to maintain a valid driver’s license and maintain an
acceptable driving record.

Employees are required to immediately notify their supervisor, department
head, and human resources of any suspension or limitations placed on their
driver's license.

It is the City of Albion’s policy that seat belts are to be used at all times, not
only by the driver but by all passengers as well. Drivers are responsible for
wearing and enforcing the use of safety restraints by all occupants.

. The safest and most responsible way to use a cell phone or any hands-free

device is to safely pull over and park. Texting while operating a
vehicle/equipment is strictly prohibited.

Employees may not permit any person who is not an employee to enter or
ride in a city vehicle without authorization of the supervisor, depariment head,
or city manager. (This does not apply to the rental of recreation vans which
are covered under a separate policy.)
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g.
h.

All city vehicles/equipment are designated as “non-smoking” areas.

Employees are expected to keep city vehicles clean and in a well-maintained
condition, free from debris, trash, food (including containers and wrappers).

29. Truthfulness:

a.

All employees shall be truthful in all respects, in their conduct or actions,
related to their employment and operations within the city/department.

Employees shall not intentionally falsify any city records.

Employees shall not knowingly mark the time card of another, have one's
time card marked by another, or engage in altering of a time card, unless
there is prior permission granted from the supervisor or department head.

30. Duty to Notify: Upon knowing the existence of any of the following circumstances,
employees shall, without delay, immediately notify their supervisor, department
head and/or city manager:

a.

Receiving notice or order to appear for any judicial or administrative hearing
or proceeding directly related to the performance of their official duties.

They are the subject of a personal protection order (PPO).

They are charged, found guilty by a judge or jury, have entered a guilty plea
or a plea of no contest, or are convicted of any criminal violation.

Any operator's license suspensions, revocations, and restrictions that would
affect the performance of their job-

Notice from a healthcare professional of incapacity or limitations concerning
or relative to their ability to perform assigned duties.

Any other circumstance or information that might impact their ability to
perform assigned duties.

When involved in any incident that involves the use of departmental weapons,
vehicles, and/or equipment — whether occurring while on duty or off duty. .

31. Duty to Appear: Emplioyees are required to appear as directed to any hearing or
proceeding directly related to the performance of their official duties.

Application

All employees of the City of Albion must abide by the terms of the Rules of Conduct.
Employees violating the Rules of Conduct are subject to appropriate personnel and/or
disciplinary action, up to and including termination, and/or other remedial measures as
the individual circumstances warrant.
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This Rules of Conduct policy should be followed unless there are documented
exceptional circumstances that are approved by the deparniment head and/or City
Manager. The City of Albion reserves the right to amend any of the rules herein, as
circumstances require. All departmental guidelines, Labor Agreements, and
employment agreements should be considered in concert with the Rules of Conduct.
Departments may adopt additional rules or guidelines specific for their area and
employees.

This policy shall take effect immediately following the adoption by the Albion City
Council on February 1, 2016.
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The Holland Park Transformation Project would like to host a fundraising play during Black History Month,
February 12 & 13, in the auditorium at Washington Gardner School called
"in Search of Giants Who Cared About Me", We need $3,500 to secure the production.
Please consider donating taday.

Denations may be mailed to the Greater Albion Chamber of Commerce, check memo fine: Giants, at 310 S.




Superior St., Albion, Ml 49224, Cash donations in the Chamber office also gladly accepted.
You may also donats securely online, by clicking here.

& a true siew of you.

& _scashingron productions ino.

in Search of Giants Who Cared About Me
a new play by Dr. Von Washington, Sr.

Play Syhopsis:

In search of new and useful knowledge about the giants of the American past, Doc, a well-
meaning professor, makes several trips to a Museum in Schoolcraft Michigan that was once a
safe house conducted by Doctor Nathan Thomas and his wife Pamela, on the famed
Underground Railroad. Traveling alone, his first visit is insightful and mysterious, bringing him
closer to understanding the Thomas family who ran the house, and the enslaved visitors who
sought refuge there, while hoping to reach freedom in Canada, the Promised Land.

Prior fo his second visit, Doc comes into cantact with a descendant of the Thomas family and
learns more about the activities of the house as well as one invited guest in 1844, Mister Henry
Bibb. He also leans of a conjuring technique that he thought might be helpful in his next visit to

the museum. To aid him in learming more about Henry Bibb, Doc procures, from his trusted
computer, a not so well known narrative, written by Henry Bibb, befcre his death in 1849.

During a third visit, he goes straight to the room in the museum where his enslaved ancestors
were kept while waiting to go on to freedom; and there, to his surprise, he immediately senses
the spirits of other fugitives who have already arrived. Doc quickly prepares himself {o conjure up
his main participant, Henry Bibb but, befcre he can utter one word, Bibb's spirit suddenly
appears and begins to relive how he escaped the brutality of slavery, and lived! Eventually, other
spirits join in to help this giant of a man recount the story of his many escapes on the
Underground Railroad, aiding others in breaking the yoke of slavery, for a better life.

For More Information or To Donate Securely, Click Here

STAY CONNECTED:

Rz

Forward this email



- CITY OF ALBION
Office of the City Manager
Sheryl L. Mitchell

112 West Cass Street ¢ Albion, Ml 49224
517.628.7172 + smitchell@cityofalbionmi.gov

MEMO

TO:  Honorable Mayor and City Council
FR:  Sheryl L. Mitchell, City Manager
DA: January 4, 2016

RE:  Agenda ltems

IX. B. Request Approval for Tentative Agreement between the City of Albion, Michigan and
the American Federation of State, County, and Municipal Employees (AFSCME}

The tentative agreement outlines the changes for the new AFSCME contract. The contract will
be from January 2016 through September 30, 2017, with a 2% increase effective January 2016
and a 2% increase effective January 2017. Following union ratification, the contract will be
brought before council at the January 19" meeting.

IX. C. Request Approval Two Year Labor Agreement / Contract (2016-2017) for TPOAM/ACA
(Clerical =Finance Dept.)

This is the actual Labor Agreement with TPOAM/ACA, which represents the employees in the
Finance Department. The contract will be from January 2016 through September 30, 2017, with
reclassifications and step increases as identified in the Tentative Agreement.

IX. D. Request Approval Resolution #2016-01, 2015 lron Belle Project Proposal and City Match

The resolution authorizes the submission of a $30,000 grant application to the Michigan
Department of Natural Resources for design and engineering services for the section of the Iron
Belle Trail that connects the Albion River Trail to Marshall. The City of Albion match is identified
as in-kind services and the purchase/placement of signage along the Kalamazoo River to the
Albion River Trail. The grant deadline is Jan. 8, 2016.

IX. E. Discussion — Resolution #2016-02, Attendance Policy

The Administration is in the process of updating the City of Albion Employee Policies and
Procedures Handbook. It was identified that a city-wide attendance policy should be adopted
that applies to all employees. The proposed policy is being introduced, with the intention of

aliowing for review and comment prior to Council’s recommended adoption at the Feb. 1, 2016
meeting.



iX. F. Discussion — Resolution #2016-03, Rules of Conduct

The Administration is in the process of updating the City of Albion Employee Policies and
Procedures Handbook. It was identified that a city-wide Rules of Conduct policy should be
adopted that applies to all employees. The proposed policy is being introduced, with the
intention of allowing for review and comment prior to Council's recommended adoption at the
Feh. 1, 2016 meeting.

IX. G. Discussion — Possible Charter Amendments

Council requested information regarding consideration of possible charter amendments (fiscal
year and City Clerk’s office) to consider for upcoming elections. This is being researched by
administration-and the city attorney. ‘

IX. H. Discussion — Fund Raiser for Holland Park

Council Member Lenn Reid requested this item to be place on the agenda. The Holland Park
Transformation Project is hosting a fundraiser play during 8lack History Month on Feb. 12t &
13% in the auditorium of the Washington Gardner School. The play is arranged by former Albion
resident Dr. Von Washington, Sr. and is entitled “In Search of Giants Who Cared About Me”. The
campaign is seeking sponsorships to raise $3,500 to secure the production. Donations can he
mailed to the Greater Albion Chamber of Commerce.






